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CHAPTER I
INTRODUCTION

The purpose of this thesis is to explore the extent to
which the sex role orientations and career orientations separ
ately or together influence the career development of young
women.
Traditionally women have been far more circumscribed in
their role options as adults than have men (Janeway, 1971).
Generally they have been confined to housekeeping duties, raising
children and serving as a helpmate to their men.

Beliefs about

women’s true nature--passivity, gentility, submissiveness— have
traditionally supported the restricted roles of wife and mother.
Further, the economic structure has supported female role
restrictions.

The family was the basic unit of production, or

following the Industrial Revolution, the basic unit of consump
tion upon which the economy was based (Galbraith, 1973).

The male

assumed the role of the major breadwinner in the family, supported
by the complementary labor of the wife.

With the advent of the

Indus triad. Revolution, however, many of the tasks performed by
women moved from the home to the factory (Bullough, 1974).

With

the development of advanced technology, birth control became
possible and physical strength unnecessary for much of the labor
involved in the production of goods and services.

Both develop

ments allowed for increased participation on the part of women in
the labor force.

1
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The status of women in relationship to that of men has been
subordinate, and their relationship to the economy secondary in
that they were expected to marry men who would secure their econo
mic status.

Generally, women believed this to be appropriate

(Jaineway, 1971).

The relationship of women to the economy is,

however, undergoing change as increasingly large numbers of females
axe employed (Vatter, 1976); so, apparently, are women’s attitudes,
exemplified by the development of a feminist movement challenging
the traditional assumptions about women (Stambler, 1970).
Young women today, then, axe faced with a number of options
in deciding their futures.

Much of the socialization they are

receiving both in the home and in the schools is ;oriepted toward
promoting the traditional roles of women (Stacey, et al., 1974).
Nevertheless, via the news media, they are being exposed to the
ideology of the women’s movement (Mason, et al., 1976).

Further,

women are subject to differing patterns of labor participation
and are encouraged, through the emphasis on achievement in Amer
ican society, to develop careers of their own.
The decisions of women about their sex role orientations
and career orientations involve the dual, often mutually exclusive,
goals presented to women— achievement and femininity (Horner,
1969).

The individual women may either accept or reject tradi

tional beliefs about appropriate sex roles and she may either
accept or rej'ect the centrality of a career to her life plans. If
women axe to emerge from their subordinate status, the values of
young women must be changed and these changes must be reflected
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in their career plans and translated into changed patterns of
participation in the economic world.
The objectives of this thesis, then, are to determine what
young women are choosing to believe about appropriate sex roles
and what they are deciding about the centrality of a career to
their own life plans, to examine some of the factors associated
with these choices and to suggest some patterns that may result
from their collective decisions.
These objectives are addressed in the chapters that follow.
Chapter II provides a research and conceptual framework that
includes tracing the developments over time that have led to the
dilemma facing today's young women, reviewing the directions sug
gested by current research, and the proposal of a typology and
hypotheses.
the study.

Chapter III describes the sample and methods used in
Chapter IV presents the findings and Chapter V sum

marizes and discusses the findings of the study.
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CHAPTER II
RESEARCH FRAMEWORK

The factors defining women’s lives are changing, and these
changes are necessitating new realms of decisions by young women
as they assume adult roles.

Two important realms of decision

making for the adolescent female are

1) what she decides to

believe are appropriate roles for women, and 2) what she decides
about the pursuit of a career for herself.

Both of these factors

will strongly influence her adult role.
This chapter will outline, historically, where women are
coming from, will trace some of the changes made possible by the
Industrial Revolution and made real following World War II, and
will specifically identify some of the factors influencing con
temporary women as they plan and prepare for their futures.
Collectively, their decisions will enable a prediction of where
women may be going.

A typology will be proposed as a hueristic

device in understanding today’s young women, the dilemmas they
face, and the choices they might make.
It is instructive, before beginning the journey that leads
to the legacy of today's adolescent female, to borrow from a
Marxian perspective two ideas to utilize as a framework for inter
preting a vast amount of otherwise seemingly muddled information.
These ideas are:

1) that the status of a group is determined by

its relationship to the economy and 2) that the nature of that
relationship dictates the values of the group.

The status of

4
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women in Western culture has always been subordinate to that of
men.

Further, women have not been direct participants in the

economy, and they have believed their circumstances to be right,
reflective of the laws of God and nature.

Women's economic par

ticipation is changing, and this chapter will document how the
values which women are adopting are changing as a result.
It is instructive to keep in mind, while tracing changes
in the status, beliefs, and economic realities of women, the
image of the contemporary female who has inherited culturally
much of the mythology supporting a subordinate status, but who
is also subject to challenges and changes previous unknown to
women.

These challenges come primarily from two arenas:

women's

relationship to the family and their relationship to the economy.

Historical Perspective

Women's relationship to the family and to the economy were
not always separate items, to be separately considered (Janeway,
1971).

Actually, for most women they were not to be considered

at all, since options did not exist.

Frederick Engels, in fact,

cites the development of the nuclear family and the repression
of women as a response to economic reality (Engels, 1884.
full discussion, see Kamischke, 1975).

For a

Regardless of its origin,

women's lives were dictated by their familial responsibilities;
their economic participation was indirect in that they served as
helpmates to their men, whose activities determined the women's
status.

The prevailing attitudes held toward and by women sup

ported their secondary position.

During the nineteenth century,
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for example, the distribution of contraceptive information was
illegal and the duty of women to bear children was compared with
the duty of military service for men.

Thomas Jefferson believed

women to be unfit in intelligence and character for serious study,
although other leading liberals advocated education for women on
the grounds that it was too difficult to govern the ignorant
(Bullough, 1974).
During the era prior to the Industrial Revolution, women
played a vital economic role in that their labor in the home pro
duced essential commodities (i.e., food, clothing, etc.), but •
women's production as seen as a function of their sex and not as
an economic contribution (Bullough, 1974).

That status has not

changed in that the labor of women who opt to be housewives today
will not be included in the Gross National Product, nor will they
receive financial reimbursement or social security (Galbraith,
1973).
The striking point, however, is that women are generally
more free, relative to a century ago and given other limitations,
to decide whether or not they will fulfill the traditional role
for women and whether or not they will pursue a career for them
selves through direct participation in the economy.

The question

must then be posed as to what initiated this radical alteration.
The answer lies with a series of developments over time.
Attitudes regarding appropriate roles for women and women's
actual roles were, previous to the Industrial Revolution, a wellintegrated, albeit repressed, whole.

The Industrial Revolution
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made change in the position of women possible.

Industrialization

meant that the home no longer served as the'dcey economic unit
(Galbraith, 1973) and women followed many of the jobs they had
previously performed in the home to the factory.

Both world wars

and the depression accelerated this process by necessitating that
women assume male occupations and by threatening the assumption
that if a woman married well, her financial status was secure
(Bullough, 1974).
It is instructive to take a close look at the developments
following World Wax II, since it is these trends that are more
clearly defining the options of today’s emerging women.
developments axe particularly noteworthy.

Two

First, both the numbers

and kinds of women participating in the labor force have increased
dramatically since 1940.

Second, their participation remains sex

segregated.
In 1920, 22.7% of the female population was employed out
side the home.

In 1970, that percentage rose to 43.3% (Twentieth

Century Task Force, 1975).

Nor is it any longer possible to

assume that the working woman is in any way typical.

(To pursue

a life-long career previous to World Wax II, a woman generally
needed to remain unmarried.

Bullough, 1974).

In fact, the female

labor force is becoming increasingly representative of all women-marriedaand unmarried, with and without children of varying ages.
From 1940 to 1970 there has been an increased level of participa
tion in the labor force throughout women’s life cycles with the
most pronounced change occurring among married women whose husbands
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are present.
mothers.

The most recent increase has been among working

In 1972, for instance, 28% of the women who had child

ren under three were in the labor force and 32% of those with
children under six were employed (Vatter, 1976).
Although increasingly large numbers of women are partici
pating in the labor force, their participation has remained sex
segregated.

In fact, 70% of the employed American women can be

found in four fields:

teaching, nursing, secretarial work and

social work (Tangri, 1972).

The dominance of women in these

fields developed, in part, because they reflected the qualities
thought natural for women and because women were prohibited from
participating in other professions.

The dominance of women in

these traditionally female jobs that became professionalized,
led to low pay scales (Bullough, 1974).

Where women entered the

economy on a non-professional level, their jobs also quickly
became sex-typed with low pay scales.

The textile mill workers,

for instance, were overwhelmingly female (Twentieth Century Task
Force, 1975).
The picture has not changed a great deal in recent years.
In 1972, 60.6% of the workers in white collar occupations were
female, with the majority of them concentrated in clerical work.
Only 3% were on a management level (Twentieth Century Task Force,
1975).

Nor has their status in any of the occupational groupings,

relative to that of men assuming parity as ideal, changed much
between 1940 and 1970 (Vatter, 1976).

Some researchers, in fact,

cite the sex-specific demand for workers, especially in the service
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industries and white collar occupations, as the determining fac
tor in the growth of female labor participation after 1940
(Oppenheimer, 1974).

Others cite discrimination as the primary

reason for the differing pay scales, accounting for between 29%
and 43% of the differential (Twentieth Century Task Force, 1975).
Sex segregated occupational, patterns are, of course, associated
with lower status and pay for women (Bullough, 1974).
Additionally, the socialization of women to believe that
only certain occupations are appropriate is an important factor
in maintaining sex segregation, in the economy.

However, tradi

tional. socialization patterns may be changing.

In a study focus

ing on changes in women’s sex role attitudes in the 1960’s,
Mason, et al., (1976) identify seven post World War II trends
that have more recently led to a decrease in traditional sex
role divisions, that are worth considering.
been an increase in female wages.

First, there has

This leads to an increased

opportunity cost for the young woman who opts to remain at home.
Second, a decrease in family size has freed more women to join
the labor force for increasingly larger portions of their life
spams.

Additionally, an increase in the divorce rate and the

number of families headed by women has forced many women to seek
employment.

Fourth, the increased educational opportunity for

women, a major meams of upward mobility, is tempting many women
to consider and seek careers.

The initiation of the women’s move

ment has provided an ideology that has made the pursuit of a
career acceptable for women.

Further, much of social science
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rresiearch, given popular coverage in women’s magazines (e.g.,
Margaret Mead’s column in Redbook), has challenged assumptions
about women’s roles, like the notion that effective mothering must
be performed by the biological mother.

Last, simply the increased

numbers of women working challenges traditional sex role divisions
by providing numerous other alternatives.
Complicating this linear trend in the employment of women
since World War II and, perhaps, preventing what could have been
full liberation for women, was the development:rfollowing World War
II and coming to full fruition in the 1950’s of the feminine
mystique (Friedan, 1963).

Ihis mystique was a reinforcement of

the notion, developed during the nineteenth century, that women
were made of finer fabric than men, an ideology possibly evolved
as a compensation for women’s lack of economic recognition and
opportunity (Bullough, 1974 and Galbraith, 1973).

The impact of

the reinstatement of the feminine mystique was that while women
were being provided increased opportunities in the economy, they
were heir to an ideology that prevented full realization of these
opportunities.

This conflict remains to plague today’s adolescent

female and probably gave rise to the women’s movement of the
1960’s which challenged the assumptions about the true nature of
women (Stambler, 1970).

This, then, concludes the discussion which

leads to the dilemmas of contemporary adolescent females.
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11
Current Research

Adolescent women today have a number of choices to make—
about what to believe regarding appropriate roles for women and
about what they desire in terms of a career for themselves.
Their collective decisions will affect the options for women in
the future and will, in part, forecast womenIs future status.
What is influencing the choices young women are currently making
and what are their choices?

Hie discussion that follows will

identify some of those factors around which current research has
focused.

It concentrates on three areas:

1) factors influencing

womenTs sex role attitudes, 2) factors influencing womenJs career
planning processes, and 3) factors influencing the occupational,
interests of women.
In examining the influences on women’s current sex role
attitudes, three factors will be examined— the impact of the
women’s movement, the impact of labor force participation, auid
the relationship between sex role attitudes toward behaviors in
the home and in the economy.

There is little evidence that the

women’s movement is having much of an impact on the attitudes of
women.

A study of the listings devoted to women in the New York

Times Index and Reader ’s Guide to Periodical! Literature showed a
dramatic rise between 1969 and 1970, concluding that most women,
therefore, were not exposed to the movement until the very late
60*s or early 7 0 ’s (Mason, et al., 1976).

This study was an

analysis of five sample surveys, each having distinct populations
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ofJ women having three desirable features in common— a focus on
women who have finished school, married and are of childbearing
age; a precise replication of a wide range of-.attitude items; and
a measurement of attitudes before, during, and after the initial
rise of the women’s movement.
to insure comparability.

Statistical adjustments were made

The study found that even before wide

spread media attention, college educated women were changing
their sex role attitudes and that there was a relationship between
high levels of education and an egalitarian attitude.
In a survey of empirical studies, however, Goldberg (1973)
found little evidence that the masses of women have altered
their perception or evaluation of sex roles.

Therefore, while

college educated women’s attitudes are apparently changing and
may have, in fact, generated the women’s movement, the existence
of that movement has apparently not altered the attitudes of
women in general, which have tended to remain quite traditional.
Participation in the labor force is apparently a stronger
determinant of sex role attitudes than the women’s movement.
The analysis of Mason, et^ al^. (1976), suggests that an emphasis
on structural and behavioral change as a cause of attitudinal
change in terms of sex roles is an appropriate approach to inves
tigations of attitudinal change among women.

An examination of

women’s labor force participation and educational attainment,
then, may be more important in predicting women’s future status
than trends in family formation or attitudes.
Finally, reinforcing this point, is the fact that there is
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a weak relationship between women's sex role attitudes in the
home and in the economy.

A greater endorsement of labor equality

than equality in the home continues to exist although, notably,
these have been increasingly related since the rise of the women’s
movement.
In summary, the women’s movement does not appear to be one
of the factors significantly influencing women’s sex role atti
tudes.

The level of educational attainment and the labor force

participation of women are, however, generating attitudinal
change.
The second process to be explored is career planning.

The

factors currently influencing the emerging woman as she plans
her career are her sex role attitudes, the impact of sex role
stereotyping, the expectation of marriage and a family, and her
motivation to work.

Sex role attitudes are to some extent a

determinant of behaviors linked with career development.

In a

study of 848 college female freshman drawn from 28 colleges, Rand
(1968) demonstrated that career oriented women sdored higher on
both self-rated masculine and feminine characteristics.

Women

were classified as career oriented if they rejected the notion
that finding a suitable husband was more important than finding a
suitable profession.

The classification of a characteristic as

masculine or feminine was based on previous research.
ness, for example, was classified as masculine.

Aggressive

Rand concludes

that the full nature of the impact of sex role attitudes on career
development has not been explored and suggests that researchers
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might examine developmental correlates of masculinity-femininity
between home and career oriented women.

She suggests, as one of

these correlates, attitudes toward sex roles as learned in the
school, home, and community.
The impact of sex role stereotyping, both in terms of the
socialization process and discrimination, has a negative impact
on women's career development.

A study by Watley (1969) of 1,079

female recipients of National Merit Scholarships between 1956
and 1960 found that, while all of the women, with varying degrees
of career orientations, cited sex discrimination as the major
deterrant to career development (over internal conflict and insuf
ficient time), the most highly career oriented were least likely
to express major problems related to being female.

This suggests

a certain lack of awareness of sex stereotyping is associated
with high career orientation in women.

Tangri (1972), in a study

of 200 female college seniors, found that the best predictor^of
role innovation among college women was the employment status of
the mother.

Those women who had mothers who worked, and most

especially those who worked in typically male fields, were most
likely to choose atypical career paths for themselves.

On the

other hand, the college women who were exposed to the predominant
cultural pattern of a non-working mother were more likely to have
similar expectations for themselves.
Another consequence of sex role stereotyping is women's
perceptions of themselves as inferior, especially in terms of
those factors which would influence career planning, like
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professional competence.

In a study of 140 college women,

Goldberg (1968) asked the respondents to evaluate a professional
paper whose authorship was sometimes reported as female, some
times as male.

When the author was thought to be female, the

article was given a more negative evaluation.

Additionally, sex

role stereotypes affect the judgment of women's mental health.
This becomes increasingly important as increasingly larger num
bers of women seek counseling.

And investigation by Broverman,

_et _al. (1970), showed that 79 active clinicians attributed simi
lar characteristics to healthy men and healthy adults, but a
differing set of attributes to healthy women.

For an individual

to be a healthy woman, then, she must be a sick adult.

Phyllis

Chesler (1972) fully develops this point in her book, Women and
Madness.
Finally, sex stereotypes impose upon women a conflict
between the norms which define feminine behavior and the emphasis
on achievement in American culture.

In a study by Horner (1970),

178 college freshman and sophomores were presented a case study
of a student who was given a male or female identity and who was
graduating at the top of his/her medical class.
asked to complete the story.

Respondents were

When the subject was given a female

identity, respondents were more likely to complete the story in
a negative fashion.

In summary, then, stereotypes impose upon

women a negative perception of their own abilities and a.;conflict
between femininity and achievement.

Additionally, unawareness

of sex stereotyping or the presence of a role model in
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contradiction with the prevailing stereotypes are associated
with career development among women.

The impact of sex role

stereotyping is especially relevant in adolescence, as this is
the time during which young people are establishing their sexual
identities and are, therefore, especially sensitive to cultural
definitions, as well as the time during which they are formu
lating their career plans.
The expectation of marriage and a family is also a major
and negative determinant of women*s career development.

In a

longitudinal study, Donivan Watley (1969) found that both the
level of education sought and the type of career desired related
to a woman*s marriage plans.

A review by Winters and Sorenson

(1973) concluded that women with traditional sex role orienta
tions placed less value on education but that both traditional
and non-traditional women desired marriage and a family.

In

another review, Mishler (1973) goes farther, identifying the male
as the single most important social influence of women’s career
development, especially in terms of m e n ’s attitudes toward appro
priate roles for women.

However, women do not necessarily have

accurate perceptions of men’s attitudes.

Tangri’s (1972) study

of college women found, for instance, that the respondents imputed
more stereotypical attitudes to male students than the males
actually held.
Finally, career planning processes of women are influenced
by their motivation to work.

A study ty Burner (1964) of 1,441

high school women showed that career oriented women stressed
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educational ambition while homemaking oriented women stressed
material ambition.

The review by Winters and Sorenson (1973) con

cluded that intrinsic motivation was more highly associated with
career oriented women and extrinsic motivation more highly asso
ciated with non-career oriented women.
were similar to men in their motivation.

Career oriented women
Turner, however, found

differences between the motivations of more career oriented men
and women.

High ambition in men was associated with deferred

gratification in favor of long-range goals while in women it was
associated with a greater value placed on individuality.
Turner concludes that the evidence which makes individuality the
feminine vailue counterpaxt to male deferred gratification suggests
a difference in means, but not necessarily in goals.

Career

aspirations of high school men tend to be more materialistic
than those of women, but Turner interprets this to means that
women leave extrinsic rewards, like high salaries, in their
traditional place.

In other words, women who seek careers will

nevertheless expect their financial status to be secured by their
husbands.

If women are less concerned than men with economic

rewards, those who enter careers will be less likely to seek to
raise the level of pay afforded the various women’s occupations,
and will, therefore, be denied an important cultural recognition
of success— financial reward.

This is probably true, however,

only for the more highly educated upper class women who can
adfford the luxury of selecting a profession for purposes of selffulfillment rather than economic sustenance.

The impact of the
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failure of women to seek pay raises equivalent to those of men
will therefore be limited to the professions.
An analysis of the data on the contribution that working
wives make to family income supports the hypothesis that the
desire for self-fulfillment motivates women at high income levels
to seek employment, while desire for additional material luxuries
is the motivator at middle income levels and need for basic
necessities is the motivator at low income levels (Vatter, 1976),
Current research has also focused on the factors influenc
ing women’s occupational interests.
considered in this examination:

Three factors will be

the concentration of women’s

career interests, the impact of the socialization process, and
the impact of marriage and family goals.

Women’s career inter

ests are heavily concentrated in a relatively small number of
occupations.

A study by Wait and Dye (1977) of the career

interests of 5,012 high school students found marked sex differ
ences, with women choosing nurturing occupations like nursing or
child care, or other stereotypic fields like secretary or fashion
designer.

Tangri reports that 70% of American women are in only

four fields— teaching, nursing, secretarial work and social work.
Male interests tend to be more sidely distributed throughout the
occupational structure (Twentieth Century Task Force, 1975).

The

few women who are choosing male dominated fields tend to be
atypical in that they stress extrinsic motivation (Winters and
Sorenson, 1973).
A number of factors account for this concentration of
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career interests.

First, women’s career interests are limited

by the socialization process.

The stereotypes transmitted by

the socialization process impact women more than men (Goldberg,
1973) and may be the most debilitating barrier to women’s career
development (Mishler, 1973).

Additionally, the socialization

process stresses assertion for boys and submissiveness for
girls, but achievement for all.

Women’s selection of traditional

fields may be a way of avoiding the double bind imposed by the
conflict between achievement and femininity (Horner, 1970).
Finally, women’s career interests are confounded by their
marriage and family goals.

Women are instructed to select

careers that fit in well with motherhood (Stacey, et al., 1974).
Turner (1964) observes that high occupational goals among
women may reflect either the means to their own occupations or
the means to secure a husband through whom goals are realized.
In summary, current research isssuggesting some conclusions,
in each of the three areas— sex role attitudes, career planning
processes, and career interests.

The women’s movement is appar

ently not a factor influencing women’s sex role attitudes, but
these attitudes are influenced by their level of educational
attainment and labor force participation.

Women who are career

oriented tend to incorporate both made and female characteris
tics, are either unawaure of or reject stereotyped sex roles, and
place stress on intrinsic motivating factors.

Sex role stereo

typing limits women’s career development by imposing a negative
perception of one’s own sex and by imposing a conflict between
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femininity and achievement.

The career interests of women are

highly concentrated in a relatively small number of occupations
reflecting the nurturing and helpmate qualities attributed to
women.

Career interests have also been restricted by women*s

marriage and family expectations.
The study of women's sex role and caxeer orientations is
generally an area lacking in consistent and cohesive empirical
research (Winters and Sorenson, 1973), and has few theoretical
guidelines (Rand, 1968).

Those theoretical perspectives which

have been offered generally identify the constraints on women*s
career development.

They assume the male model of career devel

opment as the norm and the female model, then, as something less.
Angrist and Almquist (1975) identify three factors con
straining women's career development.
arising from the economy.

First there are those

Discrimination and sex stereotyping

strongly influence women's career aspirations.

Secondly, women's

career development is limited by family responsibilities.

The

expectation of marriage and a family as well as assumption of
the roles of wife and mother restrict career development.

Thirdly,

constraints arise from individual women themselves in terms of
abilities, aptitudes and personality factors.

These constraints

are similar to those facing men on an individual basis and gener
ally limit or assist career development.
Senesh and Osipow (1973) offer a similar paradigm for the
career development of women, identifying two constraining factors.
First are those arising from the individual in terms of her
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attitudinal framework.

Women who believe that women's appro-

appropriate roles are those of wife and mother will be limited
in their career development.
those that arise from society.

The second set of constraints are
Women are limited in their

career aspirations by sex stereotyping and are prevented from
career realization by sex discrimination.
A third theoretical perspective embraces the notion that
the career development of women is limited by the fact that they
are adding another role to the already existent roles of wife and
mother (Watley, 1969).

The additional roles of husband and father,

evidently, pose no special limitations to the career development
of men.

The future status of women predicted within this frame

work is,,of course, dim since women are denied external societal
rewards in that their status remains defined by their husbands,
and internally creates role conflict (Turner, 1964).
A last, and possibly more fruitful, theoretical perspective
suggests that women's career development should be viewed in
terms of patterns developed while incorporating several roles into
a life plan (Turner, 1964 and Mishler, 1973 )„

Research, then,

should focus on how women integrate multiple roles (Angrist and
Almquist, 1975).
The multiple roles that women have to choose from and
integrate axe those they have inherited from the past and those
made possible by the present.

Women's roles from the past make

their influence felt through women's sex role orientation.

Women's

possibilities in the present make their influence felt through
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changes in the economic structure which affect women's career
orientations.

These two factors together will influence the

way in which women will choose to mesh their multiple roles.

A Typology of Women’s Role Orientations

This study proposes a typology which, when used as a
heuristic device, can lead to some understanding of how the rela
tionship of two factors, sex role orientation and career orien
tation, define four role types that today’s adolescent may choose
to pursue.

Additionally, it poses a model of the ways in which

women may mesh their multiple role options and provides a reali
zation of the contingency approach to the study of women’s career
development, suggested by Angrist and Almquist (1975).
The emerging woman in the 1970’s has the option of either
accepting or rejecting the traditional beliefs about appropriate
roles for women and of either accepting or rejecting the central
ity of a career to her own life plans.

The patterns formed by

the possible combinations of acceptance and rejection determine
the framework for this typology.
adolescent women are:

The four role types open to

the homemaker, the career woman, the dual

achiever and the retreatist.
The homemaker is the woman who embraces a traditional sex
rble orientation while rejecting the notion of a career*

Her

role juggling is made wasy by the clear establishment of priori
ties, which place prime importance on the traditional woman’s
role.

Consequently, marriage and a family will be important to
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her and she will expect to marry young and have several children.
She will further expect her economic status to be secured by her
husband, freeing her to place her emphasis on the family.
fore, her interest in a career will be low.

There

The greatest problems
/

to be faced by the adolescent who opts for this path are likely
to be financial.

Eli Ginsberg reports that only 40% of the jobs

in the United States pay enough to allow a man to support a
family on his income alone (Ginsberg, 1976).
force the homemaker to seek employment.

This will likely

To reduce the conflict

with her values that this situation would impose, she will work
in a traditionally female occupation, e.g. secretary, and will
emphasize good hours and the economic necessity of the income her
job provides.

In any event, she may be ill-prepared for other

occupations since she may not have attained a high level of
education, expecting to stop working at marriage and at the birth
of a first child.

Any training she does have would have been

gained as a way to support herself until marriage.

These women

will also face role dissolution in that both increasing levels
of technology and decreasing family size mean less work in the
home.

This situation may also force her into the work world,

again into typically female occupations, perhaps on a part-time
basis.
The career woman is the woman to whom a career is central
and who adopts a non-traditional sex role orientation.

Again,

the role juggling is made easier by the clear establishment of
priorities.

In this instance she is clearly rejecting the
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traditional female mode of adaptation, opting instead for the
male model.

Consequently, a career is central to her life plans

while marriage and children are less important.

If she desires

marriage, it will likely be at an older age with fewer children.
Additionally, if she has children, they will not seriously
interrupt her career, as she will continue working.

She will

typically attain a high level of education and her motivation to
work will be self-fulfillment and challenge.

She will undoubtedly

be frustrated in her upward mobility by sex discrimination and
will receive disapproval from many quarters for her loss of
femininity.

It is difficult to say what impact previous know!edge

of the economic inequality between the sexes will have on the
adolescent female who is highly career oriented.

It may serve

to dampen her enthusiasm or motivate her to a relatively radical
ideology, seeking social change.

She may choose to ignore it or

feel that she is different, and therefore will escape its barriers.
She may well be interested in a typically male occupation, e.g.,
engineering, which will serve to further her perception of her
self as one-of-the-boys.
A third pattern is evolved by the young woman who attempts
to achieve success both in the home and in a career.

This dual

achiever has a traditional sex role orientation and also aspires
to a career.

Her role juggling will be difficult because her

priorities are not clearly established.

She places a high value

on marriage and children but is likely to postpone both in order
to complete her education.

She will work because she seeks
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self-fulfillment, but will likely interrupt her career while her
children are growing up.

She is likely to choose a field that

will fit in well with motherhood, e.g., teaching, but generally
will not achieve promotions.
erated by role conflict.

Her greatest problems will be gen

First will be those simply generated

by insufficient time and subsequent exhaustion.

Second will be

internal conflict--frustration over poor job performance when
home and family are attended to and guilt when work achievement
displaces domestic duties.

This method of role juggling is

cleaxly not ideal for the individual but may increasingly become
the model promoted as ideal by the media.

Observe, for instance,

the Geritol commercial in which the woman demonstrates concern
for herself, her job, and her family and, ironically, finds it
necessary to take Geritol to keep going,

Her husband, therefore,

thinks he will keep her.
A last potential pattern is framed by the retreatxstj
She rejects the traditional roles for women in that she does not
particularly value marriage or children, but she also does not
value a career.

Although it is possible to identify what she is

rejecting, it is difficult to predict'what she will embrace.
is facing anomie.

She

In an attempt to resolve this, the adolescents

who become retreatists may form two types— those who are rebels
and those who are dropouts.
traditional mores.

The rebels will overtly challenge

They may seek higher levels of education but

with no particular end.

When they work, it will be for purposes

of economic sustenance.

The kind of occupation probably will not
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matter particularly, but because of the sex segregation in
employment, it is likely to be in a typically female field*

It

is even more difficult to predict what direction the drop-out
might take.

She might become a skid-row bum except that female

skid-row bums aren't very visible.

In this event, she will sim

ply follow the path of least resistance by marrying, having
children, and hating it.

Hypotheses

Two research questions need to be posed, and answered,
before attempting to test the hypotheses of the present study.
They are:
1.

How are sex role orientation and career orientation
distributed among adolescent females?

If there is not sufficient variation in the responses of the
sample on each of these variables, measurement of the impact of
these variables on dependent variables will be impossible.
2.

What is the degree of association between sex role
orientation and career orientation?

If the degree of association between these variables is strong,
measuring their separate effects on dependent variables will not
be possible.
Specific hypotheses are, for the purposes of this study,
structured so that the effects of each of the independent varia
bles, sex role orientation and career orientation, can be
measured separately for each dependent variable.

Dependent
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variables are clustered into the three areas around which the
discussion of current research was organized— sex role related
activities and attitudes, career planning processes,and career
interests.

Sex Role Related Activities and Attitudes

The dependent variables in this area are male friendship
orientation, dating frequency, acceptability of female dating
initiative, the importance of marriage, the importance of child
ren, the ideal marital age, and the desired number of children.

la.

Adolescent women with non-traditional sex role
orientations will be more likely to have friendship
relationships with male peers than adolescent women
with traditional sex role orientations.

The non-traditional orientation rejects the notion of sex segre
gation which reinforces either romantic or formal relationships
with men.

Therefore, these women are more likely to form informal

friendships with men.

lb.

Adolescent women who axe highly career oriented are
more likely to have friendship relationships with
male peers than adolescent women who axe modexately
caxeer oriented.

A strong career orientation provides a base for friendship with
males to whom a caxeer is also centrAl for their life plans.
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Support for this hypothesis lies in the finding that career
oriented women are similar to men in their behaviors (Winters
and Sorenson, 1973) and characteristics (Goldberg, 1973).

2a.

The sex role orientation of adolescent females will
not be related to their dating frequencies.

A non-traditional orientation does not embrace a rejection of
males.

Therefore, adolescent women with differing beliefs about

appropriate sex roles will nevertheless display similar patterns
in their dating frequencies.

2b.

Adolescent women who are highly career oriented will
engage in lower frequencies of dating than adoles
cent women who are moderately career oriented.

Typically, dating leads to marriage, or a similar arrangement,
and women who are pursuing careers will wish to postpone such a
relationship.

3a.

Adolescent women with non-traditional sex role orien
tations will be more supportive of female dating
initiative than adolescent women whose sex roles
orientations are traditional.

The non-traditional stance requires a rejection of submissive
roles for women, rather supporting more egalitarian ones.
women, then, would find the notion of a woman initiating
paying for dates more acceptable.
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3b.

Career orientation will not be a determinant of the
acceptability of female dating initiative among
adolescent women.

Since sex role orientation and career orientation do not occur
together, adolescent women may be highly caxeer oriented but
still quite traditional in their sex role orientations.

There

fore, they would not necessarily endorse female dating initiative.

4a.

Sex role orientations of adolescent women will not
be a determinant of the importance of marriage to
their general life satisfaction.

A non-traditional orientation does not embrace a rejection of
men or marriage,,

Therefore, women of all sex role persuasions

may value marriage.

Support for this hypothesis can be found

in a previous study showing that all women value maxriage and a
family (Winters and Sorenson, 1973).

4b.

Career orientation of adolescent women will not be
a determinant of the importance of marriage to their •
general life satisfaction.

High interest in pursuing a caxeer does not embrace a rejection
of men or maxriage.

Therefore, women with differing caxeer

orientations may all value marriage.

Support for this hypothesis

can be found in a previous study showing all women vailue marriage
and a family (Winters and Sorenson, 1973).
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5a.

Sex role orientations of adolescent women will not
be a determinant of the importance of children to
their general life satisfaction.

A non-traditional sex role orientation is not a rejection of
children or motherhood.

Therefore, women with varying beliefs

about sex roles may all value children.

Support for this hypo

thesis can be found in a study showing that all women value a
family (Winters and Sorenson, 1973).

5b.

Career orientations of adolescent women will not be
a determinant of the importance of children to their
general life satisfaction.

A high career orientation is not a rejection of either children
or motherhood.

Therefore, women with differing levels of career

interest may all value children.

Support for this hypothesis

lies in a study finding that all women value a family (Winters
and Sorenson, 1973).

6a.

Adolescent women with non-traditional sex role
orientations will desire an older ideal marital age
than will adolescent women whose sex role orientation
is traditional.

A non-traditional orientation rejects the notion that the highest
or only, goal for women is to be wives and mothers.

Therefore,

marriage at a later age will give them time to pursue other goals
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6b.

Adolescent women who are highly career oriented
will desire an older ideal marital age than will
adolescent women whose career orientations are
moderate.

Postponement of marriage would allow for greater career develop
ment.

Women who are unmarried remain freer to pursue both higher

education levels, a major means of upward mobility, and their
careers rather than assuming the additional duties imposed by
the roles of wife and mother.

7a.

Adolescent women with non-traditional sex role
orientations will desire fewer numbers of children
than adolescent women whose sex role orientations are
traditional.

A non-traditional orientation rejects the notion that the highest,
or only, goals for women are to be wives and mothers.

Therefore,

while they may value children, they will desire fewer in order
to pursue other goals.

7b.

Adolescent women with high career orientations will
desire fewer numbers of children than adolescent
women whose career orientations are moderate.

While highly career oriented women may value children, fewer
numbers will permit greater career development in that fewer
yeairs will be devoted to child care.
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Career Planning Processes

The dependent variables in this area are educational
plans, employment plans, job considerations, and the perception
of economic inequality.

8a.

Adolescent women with non-traditional sex role
orientations will desire higher levels of educational
attainment than traditionally oriented adolescent
women.

A non-traditional orientation rejects the notion that women
should assume secondary and passive positions.

Therefore, these

women will be more willing to pursue educational levels similar
to those of men.

Support for this hypothesis can be found in a

study showing a relationship between high levels of education
and an eqalitarian attitude toward sex roles (Mason, et al.,
1976).

8b.

Adolescent women with high career orientations will
desire higher levels of educational attainment than
adolescent women whose career orientation is moderate.

Education remains the primary means to occupational mobility in
the United States.

In a study by Turner (1964) career oriented

women stressed educational attainment.

9a.

Adolescent women whose sex role orientations are nontraditional will be more likely to expect to work
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continuously throughout their lives or to drop out
for shorter periods of time than adolescent women
with traditional sex role orientations.

A non-traditional orientation rejects the notion that the highest
goal for women is to be wives and mothers or that effective
mothering is incompatible with working.

Therefore, these women

axe more likely to endorse the notion of a working wife and
mother.

9bo

Adolescent women with high caxeer orientations will
be more likely to expect to work continuously through
out their lives or to drop out for shorter periods
of time than adolescent women with moderate career
orientations„
«

Women who axe highly caxeer oriented have goals like success and
self-fulfillment while women who seek jobs, as opposed to careers,
are more interested in financial security.
tion is necessary for caxeer development.

Continuous participa
Support for this hypo

thesis can be found in a previous study showing caxeer women more
closely parallel men in their approach to caxeer development
(Winters and Sorenson, 1973).

10au.

Sex role orientations of adolescent women will not be
a determinant of their emphasis on either intrinsic
rewards of employment, as represented by fulfillment
and success, or extrinsic rewards, as represented by
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pleasant working conditions and secure income.

lOa^.

Sex role orientations of adolescent women
will not be a determinant of the degree of
importance they give to personal independence
and fulfillment.

lOag.

Sex role orientations of adolescent women will
not be a determinant of the degree of import
ance they they give to an opportunity for
advancement and success.

10ag.

Sex role orientations of adolescent women will
not be a determinant of the degree of importance
they give to pleasant working conditions with
good hours, friendly people and a clean, safe
job.

10a^.

Sex role orientations of adolescent women will
not be a determinant of the degree of importance
they give to a secure and steady source of
incomeo

A non-traditional sex role orientation does not define either
personality types or woments relationship to the economy.

There

fore, beliefs about appropriate roles for women would not dictate
women1s motivation to work, although it may dictate whether a
woman should work.
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10b.

Highly career oriented adolescent women will
reemphasize intrinsic rewards of employment, repre
sented by fulfillment and success, over extrinsic
rewards, as represented by pleasant working condi
tions and secure income.

10^.

Highly career oriented adolescent women will give
greater importance to personal independence and ful
fillment than moderately caxeer oriented adolescent
women.

10b .

Highly career oriented adolescent women will give
greater importance to an opportunity for advancement
and success than moderately caxeer oriented adoles
cent women.

lObg.

Highly career oriented adolescent women will give
less importance to pleasant working conditions with
good hours, friendly people and a clean, saife job
than moderately career oriented adolescent women.

10b4 .

Highly catreer oriented adolescent .women will give
less importance to a secure and steady source of
income than moderately caxeer oriented adolescent
women.

Women who seek careers are traditionally somewhat deviant from
the accepted standard for female behavior and would, therefore,
need strong motivation to continue in their careers.

Steady
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incomes and pleasant working conditions represent security more
tnan strong motivation.

Support for this hypothesis can be found

in a previous study showing high ambition in women to be asso
ciated with individuality (Turner, 1964) and in another study
that showed intrinsic motivation to be possessed to a greater
degree by career oriented women than non-career oriented women
(Winters and Sorenson, 1973).

11a.

Sex role orientations of adolescent women will not
be a determinant of their level of perception of
economic inequality between men and women.

A non-traditional sex role orientation, which embraces a rejec
tion of a submissive role for women, does not generalize to
women's economic subordination.

The levels of perception of

economic inequality will be quite low among all high school
women.

lib.

Adolescent women with high career orientations will
perceive less economic inequality between men and
women than moderately career oriented adolescent
women.

Women who expect careers to be central to their lives must expect
to be able to realize their plans.

Therefore, women who aure

highly career oriented will be less aware of the obstacles facing
them.

Support for this hypothesis cam be found in a previous

study which showed that career oriented women were least likely
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to cite problems associated with being a woman (Watley, 1969).

Career Interests

The dependent variables in this area are the five occupa
tional clusters— business occupational cluster, scientifictechnical occupational cluster, social-interpersonal occupational
cluster, traditional female occupational cluster, and writing
occupational cluster.

12.

Adolescent women with non-traditional sex role orien
tations will show greater interest in business occu
pations than will traditionally oriented adolescent
women.

Business has historically been dominated by men.

A non-traditional

orientation suggests a rejection of restricted roles for women.
Therefore, women with non-traditions1 orientations toward sex
roles will be more likely to express interest in business occupa
tions .

13a.

Adolescent women with non-traditional sex role
orientations will show greater interest in scientifictechnical occupations than will traditionally oriented
adolescent women.

Science has historically been dominated by men.

A non-traditional

orientation suggests a rejection of restricted roles for women.
Therefore, women with non-traditional, orientations toward sex
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roles will be more likely to express interest in scientifictechnical business occupations.

13b.

Adolescent women who are highly career oriented
will show greater interest in scientific-technical
occupations than moderately career oriented adoles
cent women.

Science demands a high degree of dedication in terms of time
and preparation•

Women who are highly career oriented will be

more willing to be dedicated to their careers and will, therefore,
be more likely to show interest in scientific-technical occupa
tions .

14a.

Sex role orientations of adolescent women will not
be a determinant of their interest in socialinterpersonal occupations.

A non-traditional orientation does not embrace a rejection of
historically female roles, although it does reject restriction
to those roles.

Social inter-personal occupations have been

historically female and, therefore, both non-traditionally and
traditionally oriented women will show high levels of interest
in them.

14b.

Adolescent women who are highly career oriented will
show higher levels of interest in socialinterpersonal occupations than moderately career
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oriented adolescent women.

Social-interpersonal careers have been historically female and
provide for some degree of upward mobility.

Highly career

oriented women will show high levels of interest in this cluster
because it allows them to retain their femininity while achiev
ing success.

Support for this hypothesis can be found in HornerTs

study (1970) documenting the conflict between achievement and
famininity.

15a.

Sex role orientations of adolescent women will no'sfc be
a determinant of their interest in traditionally
female occupations.

A non-traditional orientation does not embrace a rejection of
historically female roles, although it does reject restriction
to those roles.

The occupations in the traditional female clus

ter have been, obviously, dominated by women.

Therefore, both

non-traditionally oriented and traditionally oriented adolescent
women will show high levels of interest in them.

15b.

Highly career oriented adolesceht women will show
lower levels of interest in traditionally female
occupations than moderately caxeer oriented adoles
cent fdmales.

The traditionally female occupations do not provide an opportun
ity for independence or upward mobility.

Since highly career

oriented women are seeking these traits, they will not be interested
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in these occupations.

16a.

Sex role orientations of adolescent women will not
be a determinant of their levels of interest in
writing occupations.

Both successful male and female role models exist in the field
of writing.

It therefore holds no special appeal for women who

are either traditionally or non-traditionally oriented.

16b.

Career orientations of adolescent women will not be
a determinant of their levels of interest in writing
occupations.

Writing is a field which can incorporate both the activities of
the strongly dedicated and those who wish to pursue it on a
part-time basis.*

Therefore, it has no special appeal for either

the highly or moderately career oriented adolescent woman.

*Harriet Beecher Stowe wrote Uncle Tom*s Cabin on her knee
in installments while looking after her nine children.
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CHAPTER III

METHODS

Sample

The Sample was drawn from Educational Park, which is an
optional program in the Grand Rapids Public Schools offering spe
cialized courses unavailable elsewhere to secondary students.
The total sample number 212 students in grades ten through twelve,
all of whom were enrolled in. one or more Educational Paxk courses
at the time of the study.

The questionnaire (see Appendix A)

was administered in February, 1976, by classroom teachers in
fourteen selected Educational Paxk courses.

These courses were

selected on the basis of their appeal to differing caxeer inter
ests and their differing appeal to males and females.
courses were:

These

Advanced Computer Math (10 students), Advanced

Data Processing (6 students), Anthropoligy I (21 students),
Child Care Aide II (19 students), Computer Math (7 students),
Creative Writing (23 students), Promotional (24 students),
P«S#S.C. Physics (28 students), Sociology (16 students), Secre
tarial Intensified Program (9 students), Teacher Aide (18 students),
Wholesaling (6 students), Women*s Studies (19 students), and
Writing to Publish (11 students).
Of the total sample, 62% (133) were femaile and 38% (79)
were male.

The predominant ethnic backgrounds included represen

tation from five major categories:

1.8% American Indian, 14.3%

41
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Black, 1.0% Oriental, 2.8% Spanish American, and 79.8% White.
The distribution of studentls socio-economic status demonstrated
a range of responses, with the majority, 59%, reporting themselves
"average."

An additional 1.8% claimed a "wealthy" status and

23.5% consider themselves "very comfortable."

On the other end

of the scale, 12% said they were doing "all right" and 3.7%
indicated they were having a "hard time."

High schools contri

buting students to the sample fell into three categories— central
city schools, suburban schools, and parochial schools.

The cen

tral tral city schools, of which there were four, provided the
vast majority of the sample, 88.9%, while the remaining 11.1%
came from five other schools, both suburban and parochial.
Thus, a highly diverse, but not unpatterned, sample of high
school students formed the base.

For the purposes of this study,

the focus was on the female respondents.
The sample was limited, however, by the fact that it was
not random.

It may not be representative by social class.

The

self-reported socio-economic status of the respondents indicates
a skew toward the middle and upper middle classes.

Data Collection

In structuring a questionnaire to meet the objectives of
the study, four broad categories of concepts were measured:
background characteristics of respondents, sex role related
attitudes, career planning processes, and career interests.
questionnaire used in this study is presented in Appendix A.
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Data for the present research were originally collected as part
of a study of the effects of the beliefs about sex roles on
career planning and the utilization of educational services
(Kamischke, 1976).
There are two independent variables in this stutfy— sex
role orientation and career orientation.

The sec role orienta

tion scale was constructed on the basis of a number of statements
with which respondents could indicate varying degrees of agree
ment or disagreement.

These were adapted, in part, from a study

conducted by Janice Porter Gump, ”Sex-Role Attitudes and Psycho
logical Well Being” (1972).

Other questions were developed for

their special relevance to the adolescent experience (e.g.,
attitudes toward appropriate dating behaviors may be more indica
tive of sex role orientation for teenagers than attitudes toward
working mothers).

Items representing sex role orientation were

intercorrelated and factor analyzed along with other attitudinal
questions presented in Table 1.

This table shows the seven items

with their correlations with factor I, which represents the
concept of traditional sex role orientation.

The.seven items were

combined into a summated scale which will be used as the measure
of traditional sex role orientation in the data analysis.
All of the statements were scored so that disagreements
(non-traditional responses) yielded the respondent a positive
score on the sex role orientation scale.

Por the purposes of

this study, the sex role orientation scale was dichotomized in
such a way that a respondent had to somewhat disagree with more
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than half of the items in order to be categorized as nontraditional in her orientation.
so,

Forty-seven percent, or 62, did

The remaining 53% (71) of the females were categorized as

traditional in their orientation.
tional in their orientation.

Those classified as tradi

Those classified as traditionally

oriented females averaged 1.62 with a standard deviation of .50
on the sex role orientation scale, compared to a mean of 3.24
and standard deviation of .43 for non-traditionally oriented
females.
Although males were excluded from this study, they provide
an interesting comparison with respect to sex role orientation:
it was assumed that a significant majority of the male respondents
would display a sex role orientation similar to that of the
traditionally oriented females.

Application of the sex role

orientation scale to the male population supported this conten
tion, revealing 61 males with a traditional orientation and 18
with a non-traditional orientation.

The mean for all males com

bined was 2.02 with a standard deviation of .71, which is more
comparable to the average scores of the traditionally oriented
females than the non-traditionally oriented females.
The second independent variable, career orientation, was
measured as a single questionnaire item.

In order to identify

those women who were highly career oriented, the respondents were
dichotomized into two groups— those to whom careers were extremely
important and all others.

Generally most of the respondents

attributed some level of importance to a career.

The dichotomization
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Table 1
Rotated Factor Loadings for Twenty-One Sex Role
Related Variables Grouped Into Six Attitudinal Clusters
(N=212-) .

„ „ „ , ,
Sex Role Related Variables

— —

Rotated Factor Loading
----.. —
II
III
IV
V

VI

Traditional Female Sex Role
Orientation:
A woman’s greatest contri
bution to society is rais
ing normal, well-adjusted
children.
When dating, it is wise for
a woman not to win too
often.
In dating, the male should
make most of the deci
sions.
It is usually appropriate
for a woman to cancel
plans with a female friend
in order to accept a date
with a male.
Marriage gives a woman a
strong sense of identity
and a respected place in
society.
Most women would be happier
if they could devote them
selves to a home and fami
ly without having to manage
a full-time job as well.
A working mother cannot pos
sibly be as good a mother
as the one who stays at
home.

.70

-.16

-.17

-.07

.05

-.12

,64

,06

-.10

.03

.12

-.10

.54

-.10

-.10

.03

.16

-.28

.49

-.11

-.14

-.00

.18

.02

.46

-.09

-.33

.15

.16

-.27

.39

-.06

-.13

.05

.11

-.40

.32

-.09

.09

.02

-.05

-.33

.08

-.52

-.07

-.03

-.09

-.11

Perception of School-Related
Sex Discrimination:
Administrators in my school
punish male students more
harshly than female stu
dents.
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Table 1 (Con’t.)
Rotated Factor Loading

Sex Role Related Variables
I
Teachers.in my school gen
erally treat female stu
dents differently than
they do male students.
The honors and awards in my
school axe about equally
distributed between male
and female students.
My teachers use different
standards for evaluating
and grading male and
female students.
My school is very fair in
providing equal oppor
tunities and advantages
for male and female
students.

II

.09

III

IV

V

VI

.01

.08

-.09

.08

.03

.43

L.03

.02

-.04

-.20

11

-.42

-.05

-.04

.04

-.05

.08

-.04

.06

-.37

-.02

-.08

.07

Marriage and Family
Orientation;
Having children is import
ant in terms of my gen
eral life satisfaction.
Marriage is important in
terms of my general life
satisfaction.
Number of children desired.

.09

-.03

-.75

-.08

.18
.10

-.03
.04

-.67
.45

-.01
.03

.04

-.03

.00

.70

-.05

.08

.01

.05

.10

.68

.01

.10

.25

-.06

.00

-.00

.64

-.06

.16

.20

.06

-.05

64

-.11

.09
.10

.09
.02

Friendship Orientation:
My closest friends axe
mostly males.
I spend a great deal of
my free time with males.
Female Dating Initiative;
Usually the male should
pay for dates.
Usually the male should
ask for dates.
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allowed the identification of 57 women, or 35% of the sam
ple, as highly career oriented and the remaining 65%, or 86
respondents, as moderately career oriented.

Of the latter cate

gory, only 7 of the respondents found a career to be unimportant
to general life satisfaction.
There are sixteen dependent variables in this study clus
tered around three concepts:

sex role related activities and

attitudes, career planning processes, and career interests.
Figure 1 presents these variables and the type of measure employed
In order to describe student friendship patterns, a scale
was constructed using questions measuring the extent to which the
female respondent’s friendships were directed toward males.

The

items representing friendship patterns were included in the
factor analysis of items presented in Table 1.

Their correlations

with factor IV, representing the concept of male friendship
orientation, are shown in this table.

For the analysis, the two

items are combined into a summated scale.
In order to determine respondent’s frequency of dating,
a single question was asked.

Response categories included engaged

or going steady, more than once a week, about once a week, about
twice a month, and once a month or less.
In order to determine the respondent’s orientations toward
the acceptability of female dating initiative, questions were
asked about their attitudes in this area.

These were then struc

tured into a scale measuring the extent to which students believe
that females should take initiative.

These items were also
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Figure 1
Dependent Variables with
Types of Measures and Sections of Analysis

Variable

Type of
Measure

male friendship orien
tation

scale

dating frequency

single item

acceptability of female
dating initiative

scale

Section of
Analysis
sex role related acti
vities and attitudes
sex role related acti
vities and attitudes
sex role related acti
vities and attitudes

t

the importance of
marriage

single item

sex role related acti
vities and attitudes

the importance of
children

single item

sex role related acti
vities and attitudes

ideal marital age

single item

sex role related acti
vities and attitudes

desired number of
children

single item

sex role related acti
vities and attitudes

educational plans

single item

career planning processes

employment plans

single item

career planning processes

job considerations

ranking

career planning processes

perception of economic
inequality

scale

career planning processes

business occupational
cluster

scale

career interests

scientific-technical
occupational cluster

scale

career interests

social-interpersonal
occupational cluster

scale

career interests

traditional female occu
pational cluster

scale

career interests

writing occupational
cluster

scale

career interests
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included in the factor analysis presented in Table 1, which
shows the two items with their correlations with factor V, repre
senting female dating initiative.

The summated scale resulting

from the combination of the two items serves as a measure of
female dating initiative in the analysis.
In order to ascertain the importance of both marriage and
children to general life satisfaction, two separate questions
were asked.

Response categories ranged from extremely important

to unimportant on a five point scale.
Determination of ideal marital age was done by providing
respondents with the following categories:

teens, 20-21, 22-23,

24-25, and 26 or later.
Determination of the desired number of children followed
the same format, a single question, with the following categor
ies:

none, one, two, three, four or more.
To ascertain respondents’ educational plans, a single ques

tion was asked providing the following response categories:
finish high school; attend vocational or technical school after
high school; business school; two-year community or junior col
lege; and four-year college or university.
To determine respondents employment plans, they were asked
which statement most clearly described their future plans for
employment.

The statements were:

work only until marriage;

stop working after first child is born; stop working while child
ren are growing up, then resume career; continue working during
most of the years that children acre growing up; and work
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continuously throughout lifetime.
To determine the importance of various considerations in
selecting "a gob or career, representing motivation, respondents
were asked to rank the following in order of importance:

personal

independence and fulfillment; a secure and steady source of
income, a chance to advance myself and be a success; and pleasant
working conditions with good hours, friendly people and a clean,
safe gob.
In order to ascertain the perception of economic inequality,
a scale was constructed from several attitude statements.

Items

representing the perception of economic inequality were included
in the factor analysis of items present in Table 1.

The two items

when correlated with factor VI, represent the perception of
economic inequality.
In order to ascertain career interests, twenty-four occu
pations were selected on the basis of their relatedness to
Educational Park course offerings.

Respondents were asked to

indicate their interest in each of the twenty-four occupations.
Their responses were intercorrelated and factor analyzed.
factors representing five occupational clusters were found:

Five
a

traditional female occupational cluster, an interpersonal-social
occupational cluster, writing careers, business occupations, and
a scientific-technical occupational cluster.

Table 2 shows each

of the five occupational clusters, presenting specific occupa
tions and their correlations with the five occupational factors.
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Analysis of variance was used in testing the hypotheses.
The criterion for significance was set at p < .10.
It is possible that a correlation exists between race,
socio-economic status, and sex role orientation.

A problem of

this study was the inability to control for race or socio
economic status.

Thus variation in the dependent variables in

response to sex role orientation may also be related to race or
socio-economic status.

Controlling for these factors, however,

was made impossible by the small size of the sample in the pre
sent study.
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Table 2
Rotated Factor Loadings for Twenty-Two Occupations
Grouped Into Five Occupational Clusters (N=216)

Occupations

Rotated Factor Loadings
.: I

: II

• III.

IV

V

.09
.13
.19
.09
.42

-.01
-.20
-.06
— .21
.06

-.03
-.13
.13
— .21
.11

.08
.03
.20
.12
.16

Interpersonal-Social
Occupational Cluster:
Elementary Teacher
Secondary Teacher
Child Care Specialist
Social Worker

.15
.12
.29
.11

.85
.76
.72
.57

-.02
-.10
-.08
-.20

.03
-,08
.09
-.06

.01

Writing Occupational Cluster:
Journalist
Novelist
Advertising Agency Writer

.10
.03
.15

.12
.10

-.03
.01
-.17

-.00
-.10
-.10

*

**

,69
.64
.57
.53
.48

t
H

Traditional Female Occupa
tional Cluster:
Hair Stylist
Fashion Designer
Nurse
Secretary
Housewife

O'

-.74
-.60
-.55

Business Occupational Cluster:
.13
Bookkeeper
Accountant
.03
.12
Office Manager
Corporate President
-.06

.11
-.00
.00
-.10

-.09
-.05
-.09
-.12

-.69
-.67
-.62
-.56

-.02
-.13
-.16
-.30

Scientific-Technical
Occupational Cluster:
Physicist
■Chemist
Doctor (M.D.)
Mechanical Engineer
University Professor
Electronics Technician

-.02
-.17
.02
-.04
.22
-.14

-.10
-.13
-.08
.12
-.34
.05

-.06
-.16
.01
-.31
-.14
-.31

-.71
-.64
-.60
-.53
-.48
-.49

.06
-.15
.24
-.16
-.16
-.21

1

.
o

.15
.18
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CHAPTER IV

DATA ANALYSIS

This analysis will examine the impact of the two indepen
dent variables, sex role orientation and career orientation, on
the twelve dependent variables.

The dependent variables will be

treated in clusters related to sex role related activities and
attitudes, career planning processes, and career interests.

Research Questions

Before considering the specific research hypotheses of
the study, two general research questions were posed regarding
the independent variables.

The first of these asked how sex

role orientation and career orientation were distributed among
adolescent females in the study.
for the two independent variables.

Table 3 shows the frequencies
The categories of moderate

career orientation with both traditional and non-traditional sex
role orientation have the highest number of cases with 43 each.
Twenty-eight cases can be found in the category of traditional
sex role orientation with high career orientation.

The least

number of cases, 19, occurred among those with non-traditional
sex role orientations and high career orientations.

There is,

then, sufficient variation within the sample on each of the
•independent variables to enable the meaningful study of their
relationship to the dependent variables.
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Table 3
Distribution of
Sex Role Orientation and Career Orientation
Among Adolescent Females

Sex Role
Orientation

Career Orientation

High

Moderate

Traditional

28

43

71

Non-Traditional

19

43.

62

57

86

133
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It was also important to look at the degree of associa
tion between sex role orientation and career orientation.

A

calculation of Q revealed a relatively weak association at .19.
This weak association between the independent variables justi
fies measuring their separate effects on the dependent variables.

Sex Role Related Activities and Attitudes

It was hypothesized (la) that adolescent women with nontraditional sex role orientations would be more likely to have
friendship relationships with male peers than adolescent women
with traditions! sex role orientations.

Table 4 shows mean

scores for the male friendship orientation scale classified by
sex role orientation and career orientation.

The table shows

a difference of means between traditionally oriented and nontraditionally oriented adolescent women on the male friendship
scale.

Adolescent women with a non-traditional sex role orien

tation had a mean of 2.04 compared to a mean of 1.80 for
traditionally oriented adolescent women.

Analysis of variance

shows that the difference is significant at .10 probability level
(F=2.74).

The hypothesis, then, is supported.

Adolescent women

with non-traditional sex role orientations are more likely to
have males as friends than adolescent women with a traditional
sex role orientation.
It has hypothesized (lb) that adolescent women who are
highly career oriented would be more likely to have males as
friends than adolescent women who are moderately career oriented.
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Table 4 also shows the data used to test this hypothesis.
hypothesis is not supported.

The

The analysis of variance shows no

significant difference between means of adolescent women who are
highly career oriented (x = 1.97) and those who are moderately
career oriented (x = 1.88, F = .59, p <.45).

Both highly and

moderately career oriented adolescent women demonstrate similar
patterns in their male frinedship orientation.

There is no sig

nificant interaction effect between sex role orientation and
career orientation of adolescent women on their mean tendency
to have males as friends.
It was hypothesized (2a) that sex role orientations of
adolescent women would not be a determinant of their dating
frequencies.

Table 5 shows mean scores for dating frequencies

broken down by sex role orientation and career orientation.
This hypothesis is supported.

Analysis of variance show no sig

nificant difference between the means of traditionally (x = 1.44)
and non-traditionally oriented adolescent women (x = 1.62,
F = .43, p < .52).

Both traditionally oriented and non-

traditionally oriented adolescent women engage in similar dating
frequencies.
It was hypothesized (2b) that adolescent women who are
highly career oriented would engage in lower frequencies of
dating than adolescent women who are moderately career oriented.
Table 5 also shows the data used to test this hypothesis.
hypothesis is not supported (F = .13, p < .72).

The

The analysis

of variance shows no significant difference between the means of
adolescent women who axe highly career oriented (x = 1.45) and
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Table 4
Tendency to Have Males As Friends,
by Sex Role Orientation and Career Orientation:
Means*, Standard Deviation and Analysis of Variance

Sex Role
Orientation

Traditional

Career Orientation

High

Moderate

X

1.84

1.77

S

0.76

0.83

Non-Traditional

43

28

N

X

2.16

S.

0.85

N

1.98
0.93
*

42

19

X

1.88

1.97

♦Ratings range from 0 = mostly female friends to 4 = mostly male
friends.

Analysis of Variance

Source

MS

df

F

P

Sex Role Orientation (A)

1.99

1

2.74

.10

Career Orientation (B)

0.43

1

0.59

.44

Interaction (A x B)

0.09

1

0.12

.73

0.72

128

Error
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those who are moderately career oriented (x = 1.57).

Both highly

and moderately career oriented adolescent women engage in similar
frequencies of dating.
There is, however, a significant interaction effect between
career orientation and sex role orientation on dating frequencies.
Table 5 shows the effect is most pronounced among those adolescent
women who are highly career oriented.

The traditionally oriented

females within this category have a mean of 1.04 while the nontraditionally oriented have a mean of 2.05.

The analysis of

variance shows the interaction is significant at p < .05 (P = 4.94).
Therefore, adolescent women who are highly career oriented but
traditional in their sex role orientation date more frequently
than women who axe highly career oriented but non-traditional
in their sex role orientation.
It was hypothesized (3a) that adolescent women with nontraditional sex role orientations would be more likely to support
the acceptability of female dating initiative than adolescent
women whose sex role orientations were traditional.

Table 6 shows

mean scores for the acceptability of female dating initiative
subdivided by sex role orientation and career orientation.

The

table shows a difference of means between traditionally and nontraditionally oriented adolescent women on the acceptability of
female dating initiative.

Adolescent women with a non-traditional,

sex role orientation have a mean of 1.34 compared to a mean of
.99 for traditionally oriented adolescent women.

Analysis of

variance shows that the difference is significant at .001
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Table 5
Frequency of Dating
by Sex Role Orientation and Career Orientation:
Means*, Standard Deviation and Analysis of Variance

Sex Role
Orientation

Career Orientation

High

Moderate

X

1.04

1.70

S

1.20

1.73

Traditional

X

2.05

S

1.65

Non-Traditional

43

28

N

1.42
1.58
V

40

19

N

X

1.57

1.45

♦Ratings range from 0 = engaged or going steady to 4 = once a
month or less.

Analysis of Variance

Source

MS

df

F

P

Sex Role Orientation (A)

1.07

1

0.43

.51

Career Orientation (B)

0.33

1

0.13

.71

12.17

1

4.94

.03

2.47

126

Interaction (A x B)
Error
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probability level (F = 12.00).

The hypothesis, then, is supported.

Adolescent women with a non-traditional sex role orientation are
more likely to support the acceptability of female dating ini
tiative than adolescent women with a traditional sex role orien
tation.
It was hypothesized (3b) that career orientation would not
be a determinant of the acceptability of female dating initiative
among adolescent women.
this hypothesis.

Table 6 also shows the data used to test

The table shows a difference of means between

adolescent women who are moderately career oriented (x = 1.24)
and those who are highly career oriented (x = 1.01).

The analy

sis of variance shows that the difference is significant at
p < .10 (F = 3.36).

The hypothesis is not supported.

Adolescent

women who are highly career oriented are less likely to endorse
female dating initiative than those females who are moderately
career oriented.
However, there is a significant interaction effect between
sex role orientation and career orientation on the acceptability
of female dating initiative.

Table 6 shows the effect is most

pronounced among those adolescent women who are highly career
oriented.

Traditionally oriented adolescent women within this

category have a mean of .68 while non-traditionally oriented
females have a mean of 1.50.

The analysis of variance shoxvs that

the interaction is significant at *001 probability level (F = 11.53).
Adolescent women who are highly career oriented and who are nontraditional in their sex role orientations are more likely to
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Table 6
Acceptability of Female Dating Initiative
by Sex Role Orientation and Career Orientation
Means*, Standard Deviations, and Analysis of Variance

Sex Role
Orientation

Career Orientation

Moderate

High

X

.68

1.19

S

.55

.58

Traditional

Non-Traditional

43

28

N

X

1.50

1.29

S

.60

.59

N

42

19

X

1.24

1.01

*Ratings range from 0 = males should have main responsibility
to 4 = females should have main responsibility.

Analysis of Variance

Source

MS

df

F

P

Sex Role Orientation (A)

4.00

1

12.00

.001

Career Orientation (B)

1.12

1

3.3 6

.070

Interaction (A x B)

3.85

1

11.53

.001

.33

128

Error
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endorse female dating initiative than are those adolescent women
who are highly career oriented but traditional in their sex role
orientations.
It was hypothesized (4a) that the sex role orientations of
adolescent women would not determine the importance of marriage
to their general life satisfaction.

Table 7 shows the mean scores

for the importance of marriage to general life satisfaction,
classified by sex role orientation and career orientation.
Adolescent females with a non-traditional sex role orientation
have a mean of 1.73 compared to a mean of 1.24 for those with a
.traditional sex role orientation.

Analysis of variance shows

that the difference is significant at p < . 0 1 (F = 8.83).
hypothesis is not supported.

The

Adolescent women with a non-tradi

tional sex role orientation are somewhat less like to see marriage
as important to their general life satisfaction than traditionally
oriented adolescent women.
It was hypothesized (4b) that the career orientation of
adolescent women would not be a determinant of the importance of
marriage to their general life satisfaction.
the data used to test this hypothesis.

Table 7 also shows

The table shows a differ

ence in means between highly career oriented adolescent women
(x = 1.68) and moderately career oriented adolescent women
(x = 1.37).

The analysis of variance shows the difference to be

significant at .10 probability level (F = 3.66).
therefore, is not supported.

The hypothesis,

Adolescent women who are highly

career oriented are somewhat less likely to see marriage as
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Table 7
Importance of Marriage
by Sex Role Orientation and Career Orientation:
Means*, Standard Deviation and Analysis of Variance

Sex Role
Orientation

Career Orientation

High

Moderate

X

1.43

1.12

S

1.35

.73

Traditional

N

Non-Traditional

43

28

X

2.05

1.62

S

1.18

1.03

N

1.73

42

19

1.68

X

1.24

■

1.37

♦Ratings range from 0 = extremely important to 4 = unimportant.

Analysis of Variance

MS

df

Sex Role Orientation (A)

9.67

1

8.83

.004

Career Orientation (B)

4.00

1

3.66

.060

Interaction (A x B)

0.11

1

0.10

.750

1.09

129

Source

Error

F
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important to their general life satisfaction than traditionally
oriented adolescent women.

There is no significant interaction

effect between sex role orientation and career orientation on
the mean importance of marriage.
It was hypothesized (5a) that sex role orientations of
adolescent women would not be a determinant of the importance of
children to their general life satisfaction.

Table 8 shows the

mean scores for the importance of children to general-life satis
faction categorized by sex role orientation and career orienta
tion.

Adolescent females with non-traditional sex role orien

tations have a mean of 1.97 compared to a mean of 1.37 for those
with traditional sex role orientations.

Analysis of variance

shows the difference is significant at p <| .005 (F = 9.99).
hypothesis is not supported.

The

Adolescent women with a non-

traditional sex role orientations are somewhat less likely to
see children as important to their general life satisfaction
than adolescent women with a traditional sex role orientation.
It was hypothesized (5b) that career orientations of adoles
cent women would not be a determinant of the importance of child
ren to their general life satisfaction.
data used to test this hypothesis.
(F = .31, p < .58).

Table 8 also shows the

The hypothesis is supported

The analysis of variance shows no signifi

cant difference between the means of highly career oriented
adolescent women (x = 1.68) and moderately career oriented adoles^
cent women (x = 1.62).

Career orientation of adolescent women

is not, therefore, a determinant of the importance of children
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Table 8
Importance of Children
by Sex Role Orientation and Career Orientation:
Means*, Standard Deviation and Analysis of Variance

Sex Role
Orientation

Traditional

Career Orientation

High

Moderate

X

1.36

1.37

S

1.10

.95

Non-Traditional

43

28

N

X

2.16

1.88

S

1.26

1.17

N

42

19

1.62

1.68

X

*Ratings range from 0 = extremely important to 4 = unimportant.

Analysis of Variance

Source

MS

df

F

P

12.13

1

9.99

.002

Career Orientation (B)

0.38

1

0.31

.580

Interaction (A x B)

0.63

1

0.52

.470

1.21

128

Sex Role Orientation (A)

Error
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to their general life satisfaction.

Additionally, there is no

significant interaction effect between sex role orientation and
career orientation on the importance of children to general life
satisfaction.
It was hypothesized (6a) that adolescent women with nontraditional sex role orientations would desire an older ideal
marital age than would adolescent women whose sex role orienta
tions were traditional.

Table 9 shows the mean scores for ideal

marital age (using collapsed categories) broken down by sex role
orientation said career orientation.

The table shows a difference

in means between traditionally and non-traditionally oriented
women on ideal marital age.

Adolescent women with non-traditional

sex role orientations have a mean of 2.32 compared to a mean of
1.59 for those with a traditional sex role orientation.

Analysis

of variance shows that the difference is significant at p < .001
(F = 14.29).

The hypothesis is supported.

Adolescent women

with a non-traditional sex role orientation prefer an older
ideal marital age than adolescent women with a traditional sex
role orientation.
It was hypothesized (6b) that adolescent women who are
highly career oriented would be likely to desire an older ideal
marital age than would adolescent women whose career orientation
are moderately strong.
this hypothesis.

Table 9 also shows the data used to test

The table shows a difference in means between

adolescent women with a high career orientation (x = 2.10) and
those with a moderate career orientation (x = 1.81).

The analysis

Reproduced with permission of the copyright owner. Further reproduction prohibited without permission.

m
Table 9
Ideal Marital Age
by Sex Role Orientation and Career Orientation:
Means*, Standard Deviations and Analysis of Variance

Sex Role
Orientation

Career Orientation

High

Moderate

X

1.73

1.50

S

1.04

1.13

Traditional

N

42

26

X

2.73

2.16

S

00
00
•

Non-Tradition sd

1.19

N

1.59

2.32

37

15

♦Ratings range from 0 = marriage in teens to 4 = 26 or later.

Analysis of Variance

df

F

17.44

1

14.29

.001

Career Orientation (B)

3.59

1

2.94

.090

Interaction (A x B)

0.74

1

0.61

.440

1.22

116

Source
Sex Role Orientation (A)

Error

MS
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6B

of variance shows the difference to be significant at p ^ .10
(F = 2.94).

The hypothesis is supported.

Adolescent women who

are highly career oriented cite an older ideal marital age than
moderately career oriented adolescent women.

There is no signi

ficant interaction effect between career orientation and sex
role orientation on ideal marital age.
It was hypothesized (7a) that adolescent women with nontraditional sex role orientations would desire fewer numbers of
children than adolescent women whose sex role orientations were
traditional.

Table 10 shows the mean scores for desired number

of children subdivided by sex role orientation and career orien
tation.

The hypothesis is not supported (F = 1.83, p ^ .19)e

Analysis of variance shows no significant difference between
the means of non-traditionally oriented adolescent women
(x = 2.01) and traditionally oriented adolescent women (x = 2.30).
Non-traditionally oriented and traditionally oriented adolescent
women desire similar numbers of children.
It was hypothesized (7b) that adolescent women with high
career orientations would be likely to desire fewer children
than adolescent women whose career orientations were moderate.
Table 10 also shows the data used to test this hypothesis, which
is not supported.

The analysis of variance shows no significant

difference between means of highly career oriented adolescent
women (x = 2.15) and moderately career oriented adolescent women
(x = 2.18, F = .06, p < .81).

Both highly and moderately career

oriented adolescent females desire similar numbers of children.

Reproduced with permission of the copyright owner. Further reproduction prohibited without permission.

Table 10
Desired Number of Children
by Sex Role Orientation and Career Orientation
Means*, Standard Deviations and Analysis of Variance

Sex Role
Orientation

Traditional

Career Orientation

High

Moderate

X

2.32

2.28

S

1.25

1.14

N

Non-Traditional

43

28

X

1.89

2.07

S

1.20

1.22

N

2.01

42

19

2.18

2.15

X

2.30

*Ratings range from 0 = none to 4 = four or more*

Analysis of Variance

Source

MS

df

F

P

Sex Role Orientation (A)

2.62

1

1.83

.18

Career Orientation (B)

0.08

1

0.06

.81

Interaction (A x B)

0.35

1

0.25

.62

1.43

128

Error
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There is no interaction effect between sex role orientation and
career orientation on the desired number of children®

Career Planning Processes

It was hypothesized (8a) that adolescent women with nontraditional sex role orientations would desire higher levels of
educational attainment than traditionally oriented adolescent
women.

It was further hypothesized (8b) that adolescent women

with high career orientations would desire higher levels of
educational attainment than adolescent women whose career
orientations were moderate.

The level of measurement of the

dependent variable, while ordinal., did not approximate the
interval level of measurement assumed in analysis of variance.
Table 11, therefore, shows the percentaged frequencies for
educational plans of adolescent females for each combination of
sex role orientation and career orientation.

Over half of the

traditionally sex role oriented of both moderate and high career
orientations are planning no further education than the comple
tion of high school.

Adolescent females with non-traditional

sex role orientations, while either moderately or highly career
oriented, aspired to higher levels of educational attainment.
Over half of both groups plan on some college education.

Exami

nation of the percentages shows that sex role orientation is a
stronger determinant of educational plans than career orientation.

2
The relationship is significant at .01 level (x = 12.85,

3df).

2
For the calculation of x , the dependent variable was
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Table 11
Educational Plans of Adolescent Females
by Sex Role Orientation and Career Orientation

Orientations
Traditional Traditional Non-Tradi- Non-TradiSec Role
Sex Role
Sex Role
Sex Role
High
Career
Moderate
High
Career
Moderate
Career
Career

Educational
Plans

(N=43>

Finish High
School

67.4%

(N=42)

(N=19>

57.:

38.1%

26.3%

7.0

14.3

4.8

10.6

Two-year com
munity or junior
college

16.3

17.9

28.6

15.8

Four-year col
lege or univers
ity

9.3

10.7

26.2

47.4

Not ascertained

0.0

0.0

2.4

0.0

Attend Voca
tional , tech
nical, or
business school

.%

100 0

(N=38)

.%

100 0

.%

100 1

.%

100 1
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divided into two categories— those who planned to finish high
school and those who planned on additional education.
While its assumptions were not met, an analysis of variance
was conducted.

The effect of sex role orientation on educational

plans was significant at p < .001 (F =16.68).

The effect of

career orientation on educational plans is not significant and
there is no interaction effect.
is supported:

Therefore, the first hypothesis

adolescent women with non-traditional sex role

orientations desire higher levels of educational attainment than
those who axe traditionally oriented.
not supported:

The second hypothesis is

adolescent women with both high and moderate

career orientations desire similar levels of educational attain
ment.
It was hypothesized (9a) that adolescent women whose sex
role orientations were non-traditional would be more likely to
expect to work continuously throughout their lives or to drop out
for shorter periods of time than adolescent women with traditional
sex role orientations.

It was further hypothesized (9b) that

adolescent women with high career orientations would be more
likely to expect to work continuously throughout their lives or
to drop out for shorter periods of time than adolescent women
with moderate caxeer orientations.

The level of measurement of

the dependent variable, while ordinal, did not approximate the
interval level of measurement assumed in analysis of variance.
Table 12, therefore, shows the percentaged frequencies for the
employment plans of adolescent females when sex role orientation

Reproduced with permission of the copyright owner. Further reproduction prohibited without permission.

73
and

career orientation axe combined.

Examination of the per

centage distribution shows that those adolescent women who axe
traditionally sex role oriented and moderately career oriented
are most likely to quit work (41.8%) while those who were nontraditionally sex role oriented and highly career oriented axe
least likely to interrupt their careers (31.6%).

Adolescent

women with traditional sex role orientations but high career
orientations are somewhat less likely to interrupt their careers
(42.9%) than adolescent women with non-traditional sex role
orientations but moderate career orientations (31%)•

Both sex

role orientation and career orientation are influencing the
employment plans of adolescent women.
2
nificant at p < .05 (x = 15.26, 6df).

The relationship is sigFor the calculation of

2
x , the dependent variable was divided into three categories—
those who planned to stop their careers, to interrupt their
careers, and to continue their careers.
While its assumptions were not met, an analysis of variance
was conducted.

The effect of sex role orientation on employment

plans is significant at .005 level (F = 8.88) and the effect of
career orientation on employment plans is significant at p < .05
(F = 6.01).

There is no significant interaction effect.

hypotheses axe supported.

The

Adolescent women with non-traditional,

sex role orientations are more likely to expect to work continu
ously throughout their lives or to drop out for shorter periods
of time than those who axe traditionally oriented.

Further,

adolescent women who aure highly career oriented are more likely
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Table 12
Employment Plans of Adolescent Females
by Sex Role Orientation and Career Orientation

Orientations
Non-TradiTraditional
Sex Role
Sex Role Traditional
Moderate
Sex
Role
Moderate
Career
High Career
Career

Non-TradiSex Role
High Career

Employment
Plans

(N=43)

(N=28)

(Nf42)

(N=19)

Work only until
marriage or first
child

41.8%

21.5%

23.8%

5.3%

Stop working
while children
are growing up,
then resume
career

34.9

42.9

31.0

36.8

Continue working
during most of
the years that
children are
growing up

16.3

14.3

14.3

26.3

Work continuously
throughout life
time

7.0

21.4

26.2

31.6

Not ascertained

0.0

0.0

4.8

0.0

100 .0%

100 .1%

100 .1%

100 .0%
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to expect to work continuously throughout their lives or to
drop out for shorter periods of tine than those with a moderate
career orientation.
It was hypothesized (10a) that sex role orientations of
adolescent women would not be a determinant of their emphasis on
either intrinsic rewards of employment, as represented by ful
fillment and success, or extrinsic rewrads, as represented by
pleasant working conditions and secure income.
are necessary to test this hypothesis.

Four sub-hypotheses

First, it was hypothe

sized (10a^) that sex role orientations of adolescent women would
not be a determinant of the degree of importance they give to
personal independence and fulfillment.

Table 13 shows the mean

scores for personal independence and fulfillment classified by
sex role orientation and career orientation.

Adolescent women

with a non-traditional sex role orientation have a mean of 1.26
compared to a mean of 1.87 for those with a traditional sex role
orientation.

Analysis of variance shows that the difference is

significant at p <
supported.

.005 (F = 8.32).

The sub-hypothesis is not

Adolescent women who are non-traditional in their

sex role orientations are more likely to see independence and
fulfillment as important than adolescent women with a traditional
sex role orientation.
Second, it was hypothesized (10a2) that sex role orienta
tions of adolescent women would not be a determinant of the
degree of importance they give to advancement and success.
Table 14 shows the mean scores for advancement and success
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Table 13
Importance of Independence and Fulfillment
by Sex Role Orientation and Career Orientation:
Means*, Standard Deviations, and Analysis of Variance

Sex Role
Orientation

Traditional

Career Orientation

High

Moderate

X

1.64

2.02

S

1.25

1.18

Non-Traditional

42

28

N

X

1.05

1.36

S

1.22

1.36

N

1.87

1.26

' 42

19

1.69

1.40

*Ratings range from 0 = most important to 3 = least important.

Analysis of Variance

Source
Sex Role Orientation (A)
Career Orientation (B)
Interaction (A x B)
Error

MS

df

F

P

13.23

1

8.32

.005

3.61

1

2.27

.130

.04

1

0.03

.870

1.59

127
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Table 14
Importance of Advancement and
Success in Employment
by Sex Role Orientation and Career Orientation
Means*, Standard Deviations, and Analysis of Variance

Sex Role
Orientation

Career Orientation

High

Moderate

X

1.50

1.57

S

1.00

1.02

Traditional

Non-Traditional

42

28

N

X

1.79

1.52

S

0.92

0.92

N

1.60

42

19

X

1.54

1.62

1.55

*Ratings range from 0 = most important to 3 = least important,

Analysis of Variance

Source

MS

df

F

P

Sex Role Orientation (A)

0.16

1

0.17

.68

Career Orientation (B)

0.17

1

0.19

.67

Interaction (A x B)

0.84

1

0.89

.35

.94

127

Error
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categorized by sex role orientation and caxeer orientation.
sub-hypothesis is supported.

The

The analysis of variance shows no

significant difference between the means of traditionally oriented
(x = 1.54) and non-traditionally oriented (x = 1.60) adolescent
females (F = .17, p < .69).

Adolescent females with a non-

traditional sex role orientation and those with a traditional.sex
role orientation find advancement and success to be of similar
importance.
Third, it was hypothesized (lOa^) that sex role orienta
tions of adolescent women would not be a determinant of the
importance they give to pleasant working conditions.

Table 15

shows the mean scores for pleasant working conditions broken
down by sex role orientation and career orientation.
hypothesis is supported.

The sub

Analysis of variance shows no signifi

cant difference between the means of traditionally oriented
(x = 1.31) and non-traditionally oriented adolescent females
00

(x = 1.61, F = 2.45, p < .13).

Adolescent women of both tradi

tional and non-traditional sex role orientations find pleasant
working conditions to be of similar importance.
Fourth, it was hypothesized (lOa^) that sex role orienta
tions of adolescent women would not be a determinant of the degree
of importance they give to a secure and steady income.

Table 16

shows the mean scores for the importance of a secure and steady
source of income classified by sex role orientation and career
orientation.

The subhypothesis is supported.

Analysis of a vari

ance shows no significant difference between the means of-.adolescent
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Table 15
Importance of Working Conditions in Employment
by Sex Role Orientation and Career Orientation:
Means*, Standard Deviation, and Analysis of Variance

Sex Role
Orientation

Traditional

Career Orientation

High

Moderate

X

1.39

1.26

S

1.31

1.17

Non-Traditional

42

28

N

X

1.84

1.51

S

1.07

1.08
41

19

N

1.38

1.57

X

♦Ratings range from 0 = most important to 3 = least important.

Analysis of Variance

Source

MS

df

F

P

Sex Role Orientation (A)

3.29

1

2.45

.12

Career Orientation (B)

1.41

1

1.05

.31

Interaction (A x B)

0.29

1

0.22

.64

1.35

126

Error
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Table 16
Importance of a Secure and Steady Source of Income
by Sex Role Orientation and Career Orientation
Means*, Standard Deviation, and Analysis of Variance

Sex Role
Orientation

Traditional

Career Orientation

High

Moderate

X

1.43

1.07

S

1.14

0.92

Non-Traditional

42

28

N

X

1.32

1.57

S

1.16

1.13

N

42

19

X

1.32

1.39

*Ratings range from 0 = most important to 3 = least important.

Analysis of Variance

Source

MS

df

F

P

Sex Role Orientation (A)

2.63

1

2.29

CO
I—1
o

Career Orientation (B)

0.24

1

0.21

.65

Interaction (A x B)

2.76

1

2.40

.12

1.15

127

Error
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females with a traditional sex role orientation (x = 1.21) and
those with a non-traditional orientation (x = 1.49, F = 2.29,
p < .14).

Both traditionally and non-traditionally oriented

adolescent women find a secure and steady source of income to be
of similar importance.
Three out of the four sub-hypotheses give support to the
original assertion that sex role orientations of adolescent women
would not be a determinant of their emphasis on either intrinsic
rewards, represented by fulfillment and success, or extrinsic
rewards, represented by working conditions and income.

It is

not a determinant of the importance of success, working condi
tions, or income.

Non-traditionally oriented adolescent women

are, however, more likely to emphasize one of the dimensions of
intrinsic motivation— fulfillment.

There is, therefore, limited

support for the hypothesis.
It was hypothesized (10b) that highly career oriented
adolescent women would emphasize intrinsic rewards, as repre
sented by fulfillment and success, over extrinsic rewards, as
represented by working conditions and income, than moderately
career oriented adolescent women.
sary to test this hypothesis.

Four sub-hypotheses are neces

First, it was hypothesized (10b^)

that highly career oriented adolescent women would give greater
importance to personal independence and fulfillment than moderately
career oriented adolescent women.
used to test this hypothesis.

Table 13 also shows the data

The sub-hypothesis is not supported.

The analysis of variance shows no significant difference between
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the means of highly career oriented adolescent women (x = 1.40)
and those with a moderate orientation (x = 1.69, F = 2.27,
p. < .14).

Both highly and moderately career oriented adoles

cent women give independence and fulfillment similar importance.
Second, it was hypothesized (10b2 ) that highly career
oriented adolescent women would give greater importance to an
opportunity for advancement and success than moderately career
oriented adolescent women.
test this hypothesis.

Table 14 also shows the data used to

The sub-hypothesis is not supported.

The

analysis of variance shows no significant difference'.between the
means of highly career oriented (x = 1.62) and moderately career
oriented (x = 1.55) adolescent women(F = .19, p ^ .68).

Both

adolescent women with high career orientations and those with
moderate career orientations find an opportunity for advance
ment and success of similar importance.
Third, it was hypothesized (10b3) that highly career
oriented adolescent women would be more likely to give less
importance to pleasant working conditions than moderately career
oriented adolescent women.
to test this hypothesis.

Table 15 also shows the data used
The sub-hypothesis is not supported.

The analysis of variance shows no significant difference between
the means of adolescent women with high career orientations
(x = 1.38, F = 1.05, p ^ .32).

Both highly career oriented and

moderately career oriented adolescent women find working condi
tions to be of similar: importance.
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Fourth, it was hypothesized (10b^) that highly career
oriented adolescent women would give less importance to a
secure and steady income than moderately career oriented adoles
cent women.

Table 16 also shows the data used to test this

hypothesis.

The sub-hypothesis is not supported.

The anaiysis

of variance sljows no significant difference between the means of
highly career oriented (x = 1.39) and moderately career oriented
(x = 1.32, F = .21, p <[.66).

Adolescent women with both high

and moderate career orientations attribute similar levels of
importance to a secure and steady source of income.
None of the four sub-hypotheses give support to the ori
ginal assertion that highly career oriented adolescent women
would emphasize intrinsic rewards, represented by fulfillment
and success, over extrinsic rewards, represented by working con
ditions and income.

Career orientation is not a determinant of

the levels of importance adolescent women place on either intrin
sic or extrinsic rewards.
It was hypothesized (11a) that the sex role orientations
of adolescent women would not be a determinant of their level of
perception of economic inequality between men and women.

Table 17

shows the mean scores for the perception of economic inequality
between men and women.

Table 17 shows the mean scores for the

perception of economic inequality classified by sex role orien
tation and career orientation.

The table shows a difference of

means between traditionally and non-traditionally oriented
adolescent women on perception of economic inequality when career
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orientation is controlled.

Adolescent women with a traditional

sex role orientation have a mean of 1.90 compared to a mean of
2.37 for those with a non-traditional sex role orientation.
Analysis of variance shows that the difference is significant
at p < . 0 5 (F = 6.47).

The hypothesis is not supported.

Adoles

cent women with non-traditional sex role orientations are more
perceptive of economic inequality than adolescent women with a
traditional sex role orientation.
It was hypothesized (lib) that adolescent women with high
career orientations would be less perceptive of economic inequal
ity between men and women than moderately career oriented adoles
cent women.
thesis.

Table 17 also shows the data used to test this hypo

The hypothesis is not supported.

The analysis of

variance shows no significant difference between the means of
highly career oriented adolescent women (x = 2.15) and those with
a moderate career orientation (x = 2.11, F = .14, p ^ .72).

Both

highly and moderately career oriented adolescent women have simi
lar perceptions of economic inequality.

Additionally, there is

no significant interaction effect between sex role orientation
and career orientation on adolescent women*s perception of economic
inequality.

Career Interests

It was hypothesized (12a)that adolescent women with nontraditional sex role orientations would show greater interest in
business occupations :(bookkeeper, accountant, office manager,
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Table 17
Perception of Economic Inequality
by Sex Role Orientation and Career Orientation:
Means*, Standard Deviations, and Analysis of Variance

Sex Role
Orientation

Career Orientation

Traditional

High

Moderate

X

2.02

1.83

S

1.17

.98

N

43

26

X

2.32

2.39

S

1.08

1.06

Non-Traditional

N

2.37

42

19

X

1.90

2,15

2.11

*Ratings range from 0 = strongly non-perceptive of economic
inequality to 4 = strongly perceptive.

Analysis of Variance

Source

MS

df

F

P

Sex Role Orientation (A)

7.27

1

6.47

.01

Career Orientation (B)

0.15

1

0.14

.71

Interaction (A x B)

0.53

1

0.47

.49

1.12

126

Error
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corporate president) than would traditionally oriented adoles
cent females.

Table 18 shows the mean scores for interest in

the business occupational cluster broken down by sex role orien
tation and career orientation.

The hypothesis is not supported.

Analysis of variance shows no significant ^difference between the
means of traditionally oriented (x = .73) and non-traditionally
oriented adolescent females (x = .69, F = .01, p ^.92).
adolescent

Both

women with a non-traditional sex role orientation and

those with a traditional orientation show similar levels of dis
interest in business occupations.
It was hypothesized (12b) that highly career oriented
adolescent women would show greater interest in business occupa
tions than moderately career oriented adolescent women.
also shows the data used to test this hypothesis.
is not supported.

Table 18

The hypothesis

The analysis of variance shows no significant

difference between the meams of highly career oriented (x = .82)
and moderately career oriented adolescent women (x = .65, F = 1.93
p <£. .18) .

Both highly career oriented and moderately career

oriented adolescent females show similar levels of disinterest
in business occupations.

There is no significant interaction

effect between sex role orientation and career orientation on
adolescent women*s interest in business occupations.
It was hypothesized (13a) that adolescent women with nontraditional sex role orientations would show greater interest in
scientific-technical occupations (physicist, chemist, doctor,
mechanical engineer, university professor, electronics technician)
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Table 18
Interest in Business Occupational Cluster
by Sex Role Orientation and Career Orientation:
Means*, Standard Deviations and Analysis of Variance

Sex Role
Orientation

Career Orientation

Moderate

High

Traditional

X

.90

.61

S

.82

.61

Non-Traditional

41

27

N

X

.69

.69

S

.61

.54

18

N

X

.73

.69

41

.82

.65

♦Ratings range from 0 = no interest to 4 = extreme interest.

Analysis of Variance

Source

MS

df

F

P

Sex Role Orientation (A)

0.01

1

0.01

.91

Career Orientation (B)

0.79

1

1.93

.17

Interaction (A x B)

0.62

1

1.51

.22

.41

123

Error
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than moderately career oriented adolescent women.

Table 19 shows

the mean scores for interest in the scientific-technical occupa
tional cluster subdivided by sex role orientation and career
orientation.

The hypothesis is not supported.

Analysis of vari

ance shows no significant difference between the means of tradi
tionally oriented (x = 1.00) and non-traditionally oriented
adolescent females (x = .77, F = 2.30, p < .14).

Adolescent

women with both traditional and non-traditional sex role orienta
tions show similar levels of disinterest in scientific-technical
occupations.
It was hypothesized (3.3 b) that adolescent women who are
highly career oriented would show greater interest in scientifictechnical occupations than moderately career oriented adolescent
women.

Table 19 also shows the data used to test this hypothesis

The hypothesis is not supported.

The analysis of variance shows

no significant difference between the means of highly career
oriented adolescent women (x = .98) and those with a moderate
career orientation (x = .85, F = .60, p < .45).

Both highly and

moderately career oriented adolescent women show similar levels
of disinterest in scientific-technical occupations.

There is no

significant interaction effect between sex role orientation and
career orientation on adolescent women’s interest in the scien
tific-technical occupational cluster.
It was hypothesized (14a) that sex role orientations of
adolescent women would not be a determinant of their interest in
social-interpersonal occupations, (elementary teacher, secondary
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Table 19
Interest in Scientific-Technical Occupational Cluster
by Sex Role Orientation and Career Orientation:
Means*, Standard Deviations, and Analysis of Variance

Sex Role
Orientation

Career Orientation

Moderate

High

X

1.17

.89

S

.96

.75

Traditional

Non-Traditional

42

27

N

X

.69

.81

S

.78

.68

N

40

17

.

■
X

.98

.85

*Ratings range from 0 = no interest to 4 = extreme interest.

Analysis of Variance

Source

MS

df

F

P

Sex Role Orientation (A)

1.41

1

2.30

.13

Career Orientation (B)

0.37

1

0.60

.44

Interaction ( A x B)

1.08

1

1.75

.19

.61

122

Error
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teacher, child care specialist, social worker).

Table 20 shows

the mean scores for the social-interpersonal occupational cluster
classified by sex role orientation and career orientation.
Analysis of variance shows no significant difference between the
means of traditionally oriented adolescent women (x = 1.96) and
non-traditionally oriented adolescent women (x = 1.95, F = .00,
p<^1.0).

The hypothesis is supported.

Both traditionally and

non-traditionally oriented adolescent females show similar kinds
of interest in social-interpersonal occupations.
It was hypothesized (14b) that adolescent women who are
highly career oriented would show higher levels of interest in
social-interpersonal occupations than moderately career oriented
adolescent women.
hypothesis.

Table 20 also shows the data used to test this

The hypothesis is not supported.

The analysis of

variance shows no significant difference between the means of
adolescent women who are highly career oriented (x = 2.03) and
those who are moderately career oriented (x = 1.91, F = .36,
p

.56).

Both highly and moderately career oriented adolescent

women show relatively high interest in social-interpersonal
occupations.

In addition, there is no significant interaction

effect between sex role orientation and career orientation on
adolescent women’s interest in the social-interpersonal occupa
tional cluster.
It was hypothesized (15a) that sex role orientations of
adolescent women would not be a determinant of their interest in
traditionally female occupations (hair stylist, fashion designer,
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Table 20
Interest in Social-Interpersonal Occupational Cluster
by Sex Role Orientation and Career Orientation:
Means*, Standard Deviations, and Analysis of Variance

Sex Role
Orientation

Career Orientation

High

Moderate

X

1.94

1.97

S

1.17

.95

Traditional

N

Non-Traditional

43

27

X

2.17

1.85

S

1.20

1.09

N

41

18

X

2.03

1.91

*Ratings range from 0 = no interest to 4 = extreme interest.

Analysis of Variance

Source

MS

df

F

P

Sex Role Orientation (A)

0.00

1-

0.00

.99

Career Orientation (B)

0.42

1

0.36

.55

Interaction (A x B)

0.82

1

0.71

.40

1.16

125

Error
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nurse, secretary, housewife).

Table 21 shows the mean scores

for interest in the traditional female occupational cluster bro
ken down by sex role orientation and career orientation.

The

table shows a difference of means between traditionally and nontraditionally oriented adolescent females on interest’ in tradi
tional female occupations.

Adolescent females with a non-

traditional sex role orientations have a mean of 1.10 while those
with a traditional orientation have a mean of 1.64.

Analysis of

variance shows that the difference is significant at p ^ .001
(F = 15.53).

The hypothesis is notssupported.

Adolescent women

with a non-traditional sex role orientation show lower levels of
interest in traditionally female occupations than adolescent
women with a •traditional sex role orientation.
It was hypothesized (15b) that highly career oriented
adolescent women would show lower levels of interest in tradi
tionally female occupations than moderately career oriented
adolescent women.
this hypothesis.

Table 21 also shows the data used to test
Adolescent women with a high career orientation

have a mean of 1.26 compared to 1.47 for moaderately career
oriented adolescent females.

The analysis of variance shows the

difference is significant at p ^ .10 (F = 2.86)•
is supported.

The hypothesis

Adolescent females with high career orientations

show lower levels of interest in traditionally female occupations
than adolescent women with moderate career orientations.

There

is no significant interaction effect between sex role orientation
and career orientation on adolescent women’s interest in the
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Table 21
Interest in Traditional Female Occupational Cluster
by Sex Role Orientation and Career Orientation:
Means*, Standard Deviations, and Analysis of Variance

Sex Role
Orientation

Traditional

Career Orientation

High

Moderate

X

1.54

1.71

S

.86

.76

N

Non-Traditional

41

27

X

.86

1.22

S

.70

.82

N

1.10

40

19

X

1.64

1.26

1.47

*Ratings range from 0 = no interest to 4 = extreme interest.

Analysis of Variance

Source

MS

df

F

P

Sex Role Orientation (A)

9.78

1

15.53

.001

Career Orientation (B)

1.80

1

2.86

.090

Interaction (A x B)

0.25

1

0.39

.530

.63

123

Error
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9.4
traditional female occupational cluster.
It was hypothesized (16a) that sex role orientations of
adolescent women would not be a determinant of their interest
in writing occupations (journalist, novelist, advertising agency
writer).

Table 22 shows the mean scores for interest in the

writing occupational cluster categorized by sex role orienta
tion and career orientation.

Analysis of variance shows no sig

nificant difference between the means of traditionally oriented
adolescent women (x = 1.09) and non-traditionally oriented
adolescent women (x = 1.19, F = .49, p <^.50).
is supported.

The hypothesis

Sex role orientation is not a determinant of adoles

cent women’s level of interest in writing occupations.
It was hypothesized (16b) that the career orientations of
adolescent women would not be a determinant of their levels of
interest in writing occupations.
used to test this hypothesis.

Table 21 also shows the data

The analysis of variance shows no

significant difference between the means of highly (x = 1.24)and
moderately career oriented adolescent females (x = 1.08, F = .91,
p < .35).

The hypothesis is supported.

Career orientations of

adolescent women are not determinants of their levels of interest
in writing occupations.

There is no significant interaction

effect between sex role orientation and career orientation on
adolescent'women’s interest in the writing occupational cluster.
The findings of this analysis will be summarized in the
following1.chapter.

The implications of the findings in each of

the three areas— sex role related activities and attitudes,
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Table 22
Interest in Writing Occupational Cluster
by Sex Role Orientation and Career Orientation:
Means*, Standard Deviations, and Analysis of Variance

Sex Role
Orientation

Carrer Orientation

Moderate

High

X

1.30

.96

S

.96

.80

Traditional

N

43

27

X

1.15

1.21

S

.98

1.00

Non-Traditional

N

41

18

X

1.08

1.24

*Ratings range from 0= no interest to 4 = extreme interest.

Analysis of Variance

Source

MS

df

F

P

Sex Role Orientation (A)

0.42

1

0.49

.49

Career Orientation (B)

0.77

1

0.91

..34

Interaction (A x B)

1.13

1

1.33

.25

.85

125

Error
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career planning processes, and career interests— will be dis
cussed.
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CHAPTER V
SUMMARY AND DISCUSSION

Summary

This study examined the impact of two independent variables—
sex role orientation and career orientation— on numerous dependent
variables.
areas:

These dependent variables are clustered into three

sex role related activites and attitudes, career planning

processes, and career interests.
In the area of sex role related activities and attitudes,
sex role orientation is, predictably, a better predictor than
career orientation.

Those adolescent women with non-traditional

sex role orientations are more likely to have males as friends
and to endorse female dating initiative.
affect the frequency of their dates.

This does not, however,

Both traditionally and

non-traditionally oriented adolescent females say they date week
ly.

Adolescent women with non-traditional sex role orientations

do not place as much importance on marriage or children to their
life satisfaction as do tradtionally oriented women.

Generally

both groups find marriage and children to be quite important.
The non-traditionally oriented adolescent females are more willing
to postpone marriage for a number of years.

However, desired

number of children is unaffected by sex role orientation.

Appar

ently the current push for zero population growth has led a
majority of young women of both persuasions to want two children.

97
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Career orientation has no relationship to the tendency
for adolescent females to have males as friends, to their dating
frequencies, or to the importance or number of children.

Adoles

cent women who are highly career oriented place somewhat less
importance on marriage than those who are moderately career ori
ented, but, again, both groups generally find marriage quite
important.

Additionally, adolescent women who are highly career

oriented are more willing to postpone marriage.
Career orientation appears to be associated with both the
acceptability of female dating initiative and the frequency of
dating.

Among adolescent females who are highly career oriented,

those with a non-traditional sex role orientation lend greater
endorsement to female dating initiative, but date less frequently
than those with a traditional sex role orientation.
The finding of this study in the area of sex role related
activities and attitudes that, generally, all women place high
value on marriage and a family confirm the findings of previous
studies (Winters and Sorenson, 1973).
In the area of career planning processes, sex role orienta
tion is also a better predictor than career orientation.

Adoles

cent women with non-traditional sex role orientations plan to
attain higher levels of education and are more likely to plan to
work continuously throughout their lives.

Traditionally oriented

adolescent women are more likely to want to interrupt or stop
their careers.

Sex role orientation has little bearing on the

motivation to work, with one exception:

adolescent women with
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non-traditional sex role orientations are more likely to stress
personal independence and fulfillment in their work.

Non-

traditionally oriented adolescent females are more likely to
perceive economic inequalities between women and men.
The career orientation of adolescent females has no bearing
on their perception of economic inequality, on their motivation
to work, or on the level of education they plan to attain.

Adol

escent females who are highly career oriented are more likely to
plan to work throughout their lives than those with moderate
career orientations.
The findings of this study in the area of career planning
processes confirm the results of previous studies showing high
levels of educational attainment to be associated with egali
tarian sex role attitudes (Mason, et al., 1976).

The findings

of this study, however, contradict the results of earlier studies
showing that career oriented women emphasize education (Turner,
1964).

This study also raises questions about the association

between career orientation and intrinsic motivation.

Earlier

studies show caireer orientation to be associated with intrinsic
motivation and homemaking orientation to be associated with
extrinsic motivation, but no significant association was found
in this study.
Neither sex role orientation nor career orientation aore
good predictors of adolescent women’s caireer interests.

Sex role

orientation is not associated with interest in either the business
or scientific-technical occupational clusters, whose levels of

Reproduced with permission of the copyright owner. Further reproduction prohibited without permission.

100
interest axe generally quite low, nor is sex role orientation
associated with interest in the social-interpersonal or writing
occupational clusters whose levels of interest are generally
quite high.

Adolescent women with non-traditional sex role

orientations, however, show significantly lower levels of inter
est in the traditional female occupational cluster than those
who are traditionally oriented.

High levels of sex typed occu

pational preference are characteristics of the sample as a whole.
Caireer orientation is not associated with interest in any of the
dive occupational clusters.
The findings of this study in each of the three designated
areas suggest general trends.

In the area of sex role related

activities aoid attitudes, the striking finding is that while a
majority of the respondents placed high value on marriage and
children, there is a significant difference between the tradi
tionally and non-traditionally sex role oriented adolescent
females.

This.-suggests that the latter group, while embracing

the cultural value of marriage and children, may nevertheless be
willing to pursue careers as well.

This interpretation emphasizes

the need of a contingency approach to women’s career development.
They are apparently not rejecting the traditional female made in
favor of the male mode.
In the area of career planning processes the striking find
ing is that sex role orientation is a better predictor than career
orientation.

This confusing result could be attributed to the

age level of the respondents.

It may be that, while embracing
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the general cultural value of career importance, careers are
not yet immediate enough to adolescents to impact career planning.
The result may also be an artifact of the measurement of career
orientation.

Sex role orientation was measured by a scale, but

career orientation was measured by a single item whose distribu
tion was skewed toward the upper end of career importance.
The striking finding in the area of career interests is.
the continuing concentration of interest in sex-typed occupations
with one exception.

Both the non-traditionally sex role oriented

adolescent females and the highly career oriented adolescent
females rejected the traditionally female occupations.

But, in

doing so, they apparently are not embracing alternate occupations,
with the result of a narrowing:.range of alternatives from which
to select a career.
Nearly half of the hypotheses in each of the areas remained
unsupported.

Women’s career development is not fully understood.

There is need of both cohesive theory and consistent empirical
research.

Discussion

The purpose of this thesis was to explore the extent to
which the sex role orientations and career orientations of young
women separately or together influence caireer development.
order to do so, two questions were posed:

In

what were young women

choosing to believe about appropriate sex roles,and what were
they deciding about the centrality of a career to their own life
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plans.

The findings suggest that a significant number of young

women are altering their perceptions of women's roles and reject
ing the notion that women should be submissive or that their
highest goals should be those of wives and mothers.

The findings

additionally suggest that a significant number of young women are
placing a great dead, of importance on a career for themselves,
marking a departure from the expectations of women in the past.
There is little evidence, however, that these altered
attitudes are being translated into changed behavioral plans.
Adolescent women continue to desire marriage and children and
continue to seek traditionally female occupations.

Especially

among those women who are highly career oriented little variation
can be observed in their present behaviors, plains, or interests.
This study proposed a typology in an .attempt to add some
understanding to the way in which young women were casting their
futures.

There appeared a scarcity of adolescent women who were

non-traditional in their sex role orientations while highly
caureer oriented in relation to other role types.

Yet, it is upon

this group that a changed status for women probably depends.
Additionally, there appeared to be little interaction between
the two variables defining the typology which would make any
single role type unique in its correlates.

Interaction effects

between sex role orientation aind career orientation rarely appeared.
It would seem that adolescent women aure segregating their beliefs
about women's roles from their plans about their own career roles.
While nearly all of them find careers to be important and many of
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them are rejecting traditional roles for women, they are never
theless placing high importance on being wives and mothers and
planning to enter predominantly female fields of employment.
While the typology is not useful for interpreting the career
development of adolescent women, it may be a way of understanding
the patterns evolved by women as they engage in their careers
and families at a later age.
The contingency approach to the study of women’s career
development suggests that the career development of women is
contingent upon decisions about how women are to carry outttheir
traditional roles of wife and mother (Angrist and Almquist, 1975).
However, this study suggests that altered perceptions about
women’s roles are not influencing career development, that career
development is, even with altered perceptions, still not advanc
ing significantly at the high school level.

Sex role orientation

is a stronger determinant of women’s career development than
career orientation.

The attitudinal framework of young women

makes caireer development a potential, which is contingent upon
something other than their expectations ofmmarriage and a family.
This is suggested by the willingness of non-traditionally
oriented adolescent women to postpone mairriage, seek higher
levels of education, to plan to work continuously and to place
significantly less, although still high, importance on marriage
and children.

It is ailso suggested by the relatively high levels

of importance attributed to careers by even the traditionally
oriented adolescent women.

Women’s career development, then, may
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be more contingent upon economic opportunity than upon marital
and motherhood plans.
Although young women may change their beliefs about appro
priate roles for women and may desire careers, actualizing these
orientations may prove difficult when relatively few role models
or alternatives exist, especially when women remain mainly
responsible for childrearing and for family life.

For women's

changing attitudes, then, to be translated into a different
status for women, several changes in the economic structure are
necessary.

Galbraith (1973) identifies four:

child care must be widely available.

first, professional

Women who continue to

interrupt their careers to care for the children they seem deter
mined to keep having, will be limited in their caireer development.
Second, flexible work schedules are necessary for women who aire
meshing multiple roles into a life plan.

Third, the entry of

women into top business and other highly visible positions will
provide the role models and credibility necessary to counteract
the effects of stereotyping and discrimination.
proposes reverse discrimination in education.

Finally, Galbraith
Education is the

major path to upward mobility in the United States.

Therefore,

the status of women in education is crucial to their status gener
ally.

Institution of these, or similar, alterations is probably

necessary if young women are to realize their altered perceptions
and higher aspiration.
Eli Ginsberg (1976) identifies the entry of women into the
job market as the most radical change of the century.

This study

suggests that unless that entry is accompanied by significant
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economic alterations resulting in increased opportunities for
women, it w o n ’t be.

It cannot be expected that the employment

of women in sex segregated occupations while they juggle several
roles will alter their status as the subordinate sex.

Suggestions for Further Research

Much additional research is needed for the full understand
ing of women’s career development.
avenues of investigation.

This study suggests several

While the finding that adolescent

women with non-traditional sex role orientations are placing
significantly less importance on marriage and children is import
ant, it would also be important to know if they are placing a
corresponding importance on some other factor, like careers.
More research into the ways in which women establish career
orientations in high school would be useful.

Thisrresearch

should take into account the possibility of fulfilling career
aspirations through husbands.

The contingency approach may not

be useful on the high school level; adolescent women may not have
made enough plans to integrate the separate factors of their
lives.

Additionally, any investigation into the career interests

of adolescent women should attempt to ascertain what about the
non-traditional occupations remains unappealing to women.
Finally, an attempt should be made to understand the impact of
restricted economic opportunity and the lack of role models on
women’s career development.

The development of cohesive theory

and the pursuit of consistent empirical research is important in
reaching a full understanding of women’s career development.
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APPENDIX A
EDUCATIONAL PARK INFORMATION SURVEY

PLEASE ANSWER EACH OF THE FOLLOWING QUESTIONS, USING THE ANSWER
SHEET PROVIDED WITH THIS QUESTIONNAIRE. MARK THE ANSWER SHEET
IN PENCIL, AND GIVE ONLY ONE ANSWER PER QUESTION. PLEASE ANSWER
EVERY QUESTION.

(1)

Male,

(2)

Female

1.

Your sex:

2o

With
(1)
(2)
(3)
(4)
(5)

which of the following groups do you identify?
American Indian
Black
Oriental
Spanish-Speaking American
White

3.

What
(1)
(2)
(3):
(4)
(5)

curriculum axe you following in high school?
Bus ines s/Commercial
Home Economics
Vocational/Technical
Preparatory
College :
General

4.

What
(1)
(2)
(3)
(4)

is your current grade?
9 th
10th
11th
12th

5.

What
(1)
(2)
(3)
(4)
(5)

is your base high school?
Central
Creston
Ottawa
Union
Other

6.

What kind of grades
grade?
(1) Mostly A Ts and
(2) Mostly B *s and
(3) Mostly C:*s and
(4) Mostly D Ts and

have you generally received since
B fs
C ’s
D*s
E*s

106
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-2 7.

In;how many extra-curricular school activities have you
participated this year?
(1) Three or more
(2) Two
(3) One
(4) None

8.

What
(1)
(2)
(3)
(4)
(5}

9.

Which of the following best describes your family's life
style?
(1) Wealthy
(2) Very comfortable
(3) Average
(4) All right, but no luxuries
(5) Having a hard time

are your present educational plans?
Finish high school
Attend Vocational or Technical school after high school
Business School
Two-year Community or Junior College
Four-year College or University

10.

Are your closest friends
(1) all or mostly male?
(2) more males than females?
(3) about even?
(4) more female than male?
(5) all or mostly female?

11c

How often do you date?
(1) Engaged or going steady (recently or currently)
(2) More than once a week
(3) About once a week
(4) About twice a month
(5) Once a month or less

12.

Who should do the asking for dates?
(1) Always the male
(2) Usually the male
(3) About equally male and female
(4) Usually .the female
(5) Always the female
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-313.

Who should pay for dates?
(1) Always the male
(2) Usually the male
(3) About equally male and female
(4) Usually the female
(5) Always the female

14.

When you are relaxing between claases, after school, or
when you are out with a group, with whom do you spend most
of your time?
(1) All or mostly males
(2) More males than females
(3) About even
(4) More females than males
(5) All or mostly females

15.

Which statement most clearly describes your future plans
for employment (females) or the plans you would like your
wife to follow (males)?
(1) Work only until marriage
(2) Stop working alter first child is born
(3) Stop working while children axe growing up, then
resume career
(4) Continue working during most of the years that child
ren are growing up
(5) Work continuously throughout lifetime

16.

Ideally, at what age would you want to get married?
(1) In my teens
(2 ) 20-21
(3) 22-23
(4) 24-25
(5) 26 or later
(If you don*t want to get married at all, leave this one
blank)

17.

How many children do you wamt?
(1) None
(2) One
(3) Two
(4) Three
(5) Four or more

18.

As a
(1)
(2)
(3)

first child, would you prefer
a girl?
a boy?
It makes no difference
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19.

How important do you see marriage in terms of your general
life satisfaction?
(1) Extremely important
(2) Very important
(3) Somewhat important
(4) Somewhat unimportant
(5) Un impor tan t

20.

How important do you see having children, in terms of your
general life satisfaction?
(1) Extremely important
(2) Very important
(3) Somewhat important
(4) Somewhat unimportant
(5) Unimportant

21.

How important do you see having a job
or caireer (outside
the home), in terms of yourgeneral life
satisfaction?
(1) Extremely important
(2) Very important
(3) Somewhat important
(4) Somewhat unimportant
(5) Unimportant

Rate the importance of the following in providing you with infor
mation for considering or selecting careers that interest you.
Use the following rating system:
(1)
(2)
(3)
(4)
(5)

Very important
Somewhat important
Somewhat unimportaint
Unimportant
Never provided me with information

Please rate:
22.

Your school counselor

23.

Courses or units within courses taken in high school

24.

Vocational preference tests or similar materials

25.

Any particular teacher in high school
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-5 For the following set of statements, indicate your degree of
agreement or disagreement by using the following rating system:
(1)
(2)
(3)
(4)
(5)

Strongly Agree
Agree Somewhat
Not Sure
Disagree Somewhat
Strongly Disagree

26.

Generally, women and men in the United States receive equal
pay for equal work.

27.

Women aren’t really as free as men to pursue their own
interests in life.

28.

It is more difficult for women to get into many professions
than it is for men.

29.

A man and a woman with about the same qualifications have
an even chance of getting a particular gob.

30.

A young women who wants to work has an easier time finding
a job these days than a young man.

31.

The honors and awards in my school are about equally dis
tributed between made and female students.

32.

Male athletic programs are given more importance by my
school than female athletic programs.

33.

I have been taught very little in classes about the contri
butions made by women to America’s past or present.

34.

Teachers in my school generally treat female students dif
ferently than they do male students.

How much do you agree or disagree with the following set of
statements. Use this rating scale:
(1)
(2)
(3)
(4)
(5)

Strongly Agree
Agree Somewhat
Not Sure
Disagree Somewhat
Strongly Disagree
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Female students axe not discouraged from taking any particu
lar courses at my school just because they are girls.

36.

Administrators in my school punish male students more harshly
than femaile students.

37.

My teachers use different standards for evaluating and
grading male and female students.

38.

My school is very fair in providing equal opportunities and
advantages for male and female students.

39.

Most women would be happier if they could devote themselves
to a home and family without'..having to manage a full-time
job as well.

40.

Marriage gives a woman a strong sense of identity and a
respected place in society.

41.

A woman’s greatest contribution to society is raising
normal, well-adjusted children.

42.

A working mother cannot possibly be as good a mother as the
one who stays at home.

43.

A capable and trained woman has an obligation to society to
use her training in a job, even if she has a family.

44.

A man should be responsible for half of all child care
activities.

45.

When dating a man, it is wise for a woman not to win too
often.

46.

It is usually appropriate for a woman to cancel plans with
a female friend in order to accept a date with a made.

47.

A man should be responsible for half of all daily household
duties.

48.

In dating, the male should make most of the decisions.

49.

If an unmarried woman becomes pregnant, the woman should be
held more responsible.

Reproduced with permission of the copyright owner. Further reproduction prohibited without permission.

112
-7 -

In selecting a career to follow after your education is complete,
the following considerations may be important to you: •
(1)
(2)
(3)
(4)

Personal independence and fulfillment
A secure and steady source of income
A chance to advance myself and be a success
Pleasant working conditions with good hours,
friendly people and a clean, safe gob

50.

Which of

the above

is most important to you (1,2,3, or 4)?

51.

Which is

second in

importance (1,2,3 or 4)?

52.

Which is

third in importance (1,2,3 or 4)?

53.

Which of

the above

is least important (1,2,3 or4}?

54.

How certain are you about the gob or career you want in life?
(1) Very certain about one career
(2) I have one career that I now prefer to others
(3) There are two or three alternatives I'm considering
(4) I have a few general ideas, but I'm pretty uncertain
(5) I don't know what I want to do

55.

How
gob
(1)
(2)
(3)
(4)
(5)

56.

How active have you been in looking for information about
possible g'obs or careers for yourself?
(1) Very active— I ’ve read a lot and talked to several people
(2) Pretty active— I've made several attempts to get infor
mation
(3) Somewhat active— I've gotten some information myself
(4) Not very active— Information I have has been given to
me without my-.seeking it
(5) Not active at all

certain are you that you will be able to get the kind of
you want when your education is completed?
Very certain
Pretty certain
I'm not too sure
I think I'll have some trouble getting a g'ob I want
I think I ’ll have a very difficult time getting a gob
I want
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Please list below the three jobs or careers that you would most
like to have, in order of preference. Please be as specific as
possible (occupation, type of work, where you would work).

(1 )

_

(2 )

;
_________________

(3) _____________________________ ______________________________
Please list below the three jobs or careers that you think you
would be best able to get, in order of preference.
(These may
or may not be the same ones you listed above.) Please be as spe
cific as possible.

Cl)_________________________________________________________________
(2) ________________________________________________________________

(3 ) ________________________________________________________________

How much interest do you personally have in each of the following
careers or occupations? Rate them according to the following
scale?
(1)
(2)
(3)
(4)
(5)

Extreme Interest
High Interest
Some Interest
Not ;Much Interest
No Interest

1.

Bookkeeper

2.

Mechanical Engineer

3.

Elementary School Teacher

4.

Child Care Specialist

5.

Journalist

6.

Accountant

7.

Physicist

Reproduced with permission o f the copyright owner. Further reproduction prohibited without permission.

114'
-98.

Social Worker

9.

Cook or Chef

10.

Doctor (M.D0)

11o

Secretary-Stenographer

12.

Electronics Technician

13.

Secondary School Teacher

14.

Housewife (Sole Career)

15.

Advertising Agency Writer

16.

Nurse

17.

Office Manager (20 male and female employees)

18.

Chemist

19.

University Instructor or Professor

20.

Hair Stylist

21.

Novelist

22.

President of a medium«»sized corporation

23.

Social Researcher

24.

Fashion Designer
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